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SEMESTER- 1V

ALLIED-IV MATHEMATICAL METHODS- 11

Code: 15UECA41 Hours / week :6 Hrs / Semester: 90 Credits :5

Objective:

- To increase the analytical ability of the students and to widen their understanding and
application of mathematical methods

UNIT - I: MATRICES 20 Hrs

Matrix — Types and operations of matrices — Determinants — Properties of determinants —
Cramer’s rule — Inverse Matrix

UNIT - II: DIFFERENTIAL CALCULUS 20 Hrs

Meaning and rules of differentiation — First and second order derivatives — Conditions for
Maxima and Minima

UNIT - III: PARTIAL DERIVATIVES 20 Hrs

Rules of Partial derivatives — Given U=f(x, y) — Higher order partial derivatives (Only
simple problems are to be dealt)

UNIT - IV: APPLICATION OF DIFFERENTIATION IN ECONOMICS 15 Hrs

Marginal concepts relating to utility, cost and revenue (only simple problems)
Maximization and Minimization (Revenue, profit and cost)

UNIT - V: INTEGRAL CALCULUS 15 Hrs
Meaning — Basic Rules - Application of Integration in Economics

Text Book: Cyril Kanmony& K. Pazhani,Mathematical Methods —J.P.Publishers
Nagercoil, 2003

Reference Books:

C.S.Agarwal, R.C.Joshi, Mathematics for Economists —The New Academic Publishing
Company, Jalandhar, 1983.

S.Peer Mohamed, P.AkbarBatcha, Shazuli Ibrahim &Selvaraj, Business Mathematics- Pass
Publication, Madurai, 2004.

S.Devairakkam, Mathematical Methods —Jothi Publications, Tirunelvelli, 1993

Singh Parasher Singh, An Introduction to Econometrics- Sterling Publishers Pvt. Ltd, New
Delhi, 1998.




SEMESTER- VI

CORE IX- DEVELOPMENT ECONOMICS

Code: 15UECC61 Hours / week :6 Hrs / Semester: 90 Credits :5

Objective:

To familiarize the students with issues, approaches, Theories, Models and Planning for
Development.

UNIT - I INTRODUCTION 20 Hrs

Economic growth and development — Factors affecting Economic Growth — Capital, Labour and
Technology - Rostow’s stages of Economic Growth —India’s stage of Economic Growth

UNIT - II APPROACHES TO ECONOMIC DEVELOPMENT 20 Hrs

Vicious Circle of Poverty, Circular Causation, Unlimited supply of Labour — Big Push Theory,
Balanced Growth Theory - Critical minimum effort thesis — Dualism — Technical, Behavioural,
Social and Financial

UNIT - III THEORIES OF ECONOMIC DEVELOPMENT 15 Hrs

Classical theory of development — Theory of social changes — crisis in capitalism,
Schumpeter and Capitalistic development

UNIT -1V GROWTH MODELS 20 Hrs
Harrod and Domar Model — Solow — Meade — Mrs. Joan Robinson’s Models
UNIT - V PLANNING AND DEVELOPMENT 15 Hrs

Need for Planning — Types — Conditions for successful operation of planning —
Planning machinery in India.

Text Book: Theory and Practice of Economic Planning — M.L.Seth.
Reference Books:

Economics of Development and Planning — M.L.Jhingan

Economic Planning — B.C. Tandon

Development and Planning — Misra and Puri

Development and Planning — W.A.Lewis.

Economics of Development — Kindleberger.

Economics of Development — A Regional, Institutional and Historical Approach — Richard




SEMESTER- VI

CORE X - LEGAL ECONOMICS

Code: 15SUECC62 Hours / week :6 Hrs / Semester: 90 Credits :5

Objective:
To understand the basic tools and methods of legal economics and to know the basic provisions
of law relating to consumer, business, environment, taxes and business undertakings

UNIT-I: INTRODUCTION 15 Hrs
Economic analysis of Law - Legal reasoning - Market efficiency and failure - Welfare
economics — Coasetheorem, Compensation Principle

UNIT-II: LAW AND LEGAL INSTITUTIONS 20Hrs
The civil law - evolution - Courts —Criminal Law — Economic theory of Crime and
punishment, Does Punishment deter Crime? Efficient punishment - Corruption and Law

UNIT-III: LAW AND CONSUMERS ACTIVITIES 20Hrs
Economic Theory of Contract, Law of Tort, Tort liability and Economic Models —
Consumer Rights — Consumer protection — Consumer Courts

UNIT-1V: LAW AND BUSINESS ORGANISTIONS 15Hrs
Structure of Firm, Corporations, Capital shares, Industrial Securitiesand debentures, RBI,
MRTP, SEBI - FEMA

UNIT-V: MACRO ECONOMICS AND LAW 20 Hrs
Law and Distribution of Income and Wealth - Economic and Social costs of Poverty -
Taxation and efficiency — Environmental Law — International environmental agreements

Text Book: Agarwal, V.K. (2000), Bharat’s Consumer Protection Law and Practice, (4th
edition) B.L.H. Publishers, New Delhi

Reference Books:

Cooter, R.D. and T.S. Vlen (2000), Law and Economics (3rd edition) Addison Wesley, New
York.

Posner, R.A. and F. Parisi (eds) 1997, Law and Economics Edward Elgar Publishing Ltd., U.K.
Kumar A. (1999) Environmental Problems, Protection and Controls (Vol.1 and II) Annual
Publications, Pvt. Ltd., New Delhi

V. Ramachandran and T.A. Ramachandran (Ed.) (2000) Aiyar’s A.N. Indian Tax Laws (2000)
Company Law Institute of India Pvt. Ltd., Chennai




SEMESTER- V

SKILL BASED ELECTIVE - BASICS OF COMPUTER APPLICATIONS

Code: 15UECS51 Hours / week :4 Hrs / Semester: 60 Credits :3

Objective:

To understand the elements of Computer System, the management techniques and
Word Processing

UNIT - I INTRODUCTION 15Hrs

Introduction to Computers — Block Diagram of Computer — History of Computers —
Generation of Computers — Classifications of Computers —Applications of Computers

UNIT - II MS-WORD 10Hrs

Opening, File formation — types — saving — editing — foot note — head note — page Nos. —
page setup — printing options — Internet: Browsing — E-mail — down Loading.

UNIT - IIT MS-EXCEL 15Hrs

Creating a New Work book — Entering data into the work sheet — Editing work sheet —
Adding Cell Boarders and Shading — working with Ranges -Managing and Printing work book —
Simple Calculations — Copying Formula — Creating charts — Bar — Stacked Bar — XY graph —
Line graph — Pie chart — Tools — Data.

UNIT - IV POWER POINT 10Hrs

Creating a New Presentation — Working with Slides in different views — Printing presentations -
Inserting, Deleting and copying slides — Rearranging Slides — Adding and Modifying Slides Text
— Adding animation to the Slides — Cascading Presentation

UNIT - V MS-ACCESS 10 Hrs

Creating a new database — creating and editing tables — entering and editing data in a
table — creating simple relationship between tables — creating and modifying a form sorting,
filtering and indexing Data — creating a query — creating and customizing a report.

Text Book:Russel. A.Stultz, MS Office 97, First Indian Edition, BPBP Publications
Reference Books:

Kerns, Essentials of Microsoft Windows, Word and Excel, Prentice Hall of India, New Delhi,
1993.

Rajaraman, V., Fundamentals of Computers, Prentice Hall, New Delhi

Sanjay Saxena — A First Course in Computer, 1997.




SEMESTER- 111

SELF-STUDYPAPER- ECONOMICS OF ADVERTISING

Course Code : 1SUECSS1 | Credit : 2

Objective:
- To enlighten the students about the significance of advertising
UNIT I: INTRODUCTION

Introduction — Meaning, Definition, Features and Importance of advertising — Types of
advertising

UNIT II: ADVERTISING COPY

Advertising copy — Qualities of good advertising copy — Elements of advertising copy,
Evaluation of advertising effectiveness — Methods of Testing — Advertising Effectiveness

UNIT III: ADVERTISING MEDIA
Advertising Media — Print Media —Outdoor Media — Electronic Media.
UNIT IV: ADVERTISING BUDGET

Advertising Budget — Methods of Budgeting — Importance and factors affecting
advertising Budget

UNIT V: ADVERTISING AGENCY

Advertising Agency — Types and structure of advertising agency — Functions, Selection
and remuneration of advertising agency.

Text Book:
K.Pazhani&S.Jesi, Advertising, J.P.Publishers, Nagercoil, 2001
Books for Reference:

1. Belch and Belch,Advertising and Promotion, Tata McGraw Hill Co.

2. Sharma, Kavita, Advertising: Planning and Decision Making, Taxmann Publication Pvt.
Ltd.

3. Mahajan, J.P., and Ramki, Advertising and Brand Management, Ane Books Pvt Ltd, New
Delhi.

4. Burnett, Wells, and Moriatty, Advertising: Principles and Practice, Pearson Education




SEMESTER- 1
ALLIED II — ECONOMICS OF ADVERTISING
Code: 1ISUECA12 | Hours/week :3 | Hrs/Semester: 45 | Credits :3

UNIT I: INTRODUCTION
Meaning, Definition, Features and Types of Advertising - Importance of advertising
UNIT II: ADVERTISING COPY
Meaning— Qualities of good advertising copy— Elements of advertising copy
UNIT III: ADVERTISING MEDIA
Meaning— Print Media —Outdoor Media — Electronic Media- Trade Expo
UNIT IV: ADVERTISING BUDGET
Meaning— Methods of Budgeting — Importance and factors affecting advertising Budget
UNIT V: ADVERTISING AGENCY

Meaning— Types and structure of advertising agency — Functions, Selection and remuneration
of advertising agency

Text Book:
K.Pazhani&S.Jesi, Advertising, J.P.Publishers, Nagercoil, 2001
Books for Reference:

1. Belch and Belch, Advertising and Promotion, Tata McGraw Hill Co.

2. Sharma, Kavita, Advertising: Planning and Decision Making, Taxmann Publication
Pvt. Ltd.

3. Mahajan, J.P., and Ramki, Advertising and Brand Management, Ane Books Pvt Ltd,
New Delhi.

4. Burnett, Wells, and Moriatty, Advertising: Principles and Practice, Pearson
Education




SEMESTER- 11

Allied III - Principles Of Marketing

Code: 1ISUECA21 | Hours/week :3 | Hrs/Semester: 45 | Credits :3

UNIT I INTRODUCTION TO MARKETING

Meaning and Definition — Features of Marketing — Objectives of Marketing — Modern
Marketing Concept — Global Marketing — Role of Marketing in Economic Development

UNIT II FUNCTIONS OF MARKETING

Classification of Marketing Functions — Buying — Assembling — Packing - Selling —
Transportation — Storage —Grading and Standardization.

UNIT III PRODUCT PLANNING

Meaning - Definition of Product- Features of Product - Importance of Product mix —
Factors determining Product mix

UNIT IV PRODUCT LIFE CYCLE

Meaning — Benefits of Product Life Cycle — Consumer Behaviour — Factors
influencing Consumer behaviour

UNIT V MARKET SEGMENTATION
Meaning and need for Market Segmentation — Criteria for Market Segmentation —
E —Marketing

Text Book:

IR. S. N. Pillai & Bhagavathi, Modern Marketing

Books for Reference:

1. Lamb, Charles W.; Hair, Joseph F., and Carl McDaniel, Principles of Marketing,
South Western Publishing, Ohio

2. Chhabra, T.N., Principles of Marketing, Sun India Publication.

Kumar, Arun& N. Meenakshi, Marketing Management,Vikas Publications.

4. Palmer, Adrian, Introduction to Marketing, Oxford University Press, UK

het




SEMESTER- 11

ALLIED IV - SALESMANSHIP

Code: 1ISUECA22 | Hours/week :3 | Hrs/Semester: 45 | Credits :3

UNIT I: SALESMANSHIP

Salesmanship — Definition, Features, Origin and Development of salesmanship — Creative
and competitive salesmanship — Is salesmanship a science, art or a profession?

UNIT II: FUNDAMENTALS OF SELLING

The sales personality — Important traits — Physical, Mental, Social and Character traits —
Improving the personality

UNIT III: SALES ORGANIZATION

Organization of sales Department: Definition, Objectives, Functions and Types- Sales
Routine — Control of Sales Operations

UNIT IV: SALES TRAINING AND REMUNERATION

The selection procedure — Types of training — Training objectives —Remuneration of
salesmen — Methods — Allocation of Territories and sales conference

UNIT V: BUYING MOTIVES AND SALES TALK

Important buying motives — Types of salesmen — Sales Talk — Sales Resistance — Closing the
sales.

Text Book:

J.C.Sinha, Principles of Marketing and Salesmanship — R.Chand& Co, 1998

Reference Books:

1. Mahendra Mohan — Advertising Management Tata Mc. Craw Hill, New Delhi

2. S.Jeyalakshmi, J.Jeyasheela&Dr.A.Asok, Salesmanship —I, G.N.Publishers, Kurangani,
Thoothukudi District, 2007

3. Rosenbloom: Marketing Channels — a management view (Dryden Press)

4. Johnson, Kurtz and Scheuing :Sales Management (McGraw-Hill) New Delhi




Semester- 111

Allied V- Statistics — I

Code: 1ISUECA31 Hours / week :3 Hrs / Semester: 45

Credits :3

Vision: To introduce students to basic statistical tools and techniques

Mission: To familiarise them to the application of these techniques in analysing economic

data

Course Outcome:

CO.No | Upon completion of this course, students will be able to PSO CL
addressed

CO-1 enhance knowledge on the concept of statistics and the ways of 1,4, Ev
mobilizing data

CO-2 gain knowledge on the various methods of presenting data 1,4 An

CO-3 use appropriate statistical methods in the analysis of simple 1,6 An
datasets

CO-4 use their conceptual knowledge of statistics and statistical 1,2 An
computing skills to define problems related to statistics, and guide
critical reasoning about research design, data production, and the
interpretation of findings.

CO-5 demonstrate understanding of how to design experiments and 2,5 Ap
surveys for efficiency.

CO-6 demonstrate the ability to perform complex data management and 5 Ap
analysis.

CO-7 develop skills in presenting quantitative data using appropriate 1, Ev
diagrams, tabulations and summaries

CO-8 construct and analyze graphical displays to summarize data. 1,6 An




Semester- 111

Allied V- Statistics- I

Code: 1SUECA31 Hours / week :3 Hrs / Semester: 45 Credits :3
Unit - I Introduction 5 Hours
Definitions of Statistics — Meaning — Scope — Functions - Importance—
Limitations
Unit II Collection of Data 10 Hours

Collection of Data — Primary and Secondary Sources - Methods of Collecting Primary
and Secondary Data — Precautions in the use of Secondary data — Framing a
Questionnaire

Unit III Sampling Design 15 Hours
Sampling Designs — census and sample method — merits and demerits — essentials of
sampling — methods of sampling — merits and demerits

Unit IV Classification & Tabulation S Hours
Classification & Tabulation — Rules and Types — Frequency Distribution —
Tabulation —
Parts — Rules and Types of Tables

Unit V Diagrams & Graphs 10 Hours
Diagrams & Graphs — Rules for making a diagram — Types of Diagrams — Graphic
Presentation — General rules — Difference between graphs and diagrams — Histogram

Frequency Polygon — Frequency Curve-Pie diagram

Note: Theory 50%, Problem 50%

Text Book: R.S.N. Pillai & Bagavathi, Statistics. New Delhi: S. Chand, 2006

Books for Reference:

1. S .P.Gupta. Elementary Statistical Methods. New Delhi: Sultan Chand & Sons, 2010.
2. S. P.Gupta. Statistical Methods. New Delhi: Sultan Chand, 2001
3. K. Pazhan. Statistics, Nagercoil: J.P.Publishers, 2004



Semester- 111

Allied - VI Mathematical Methods 1

Code: 1ISUECA32 Hours/ week :3 Hrs / Semester: 45

Credits :3

Vision: To give an insight on basic mathematical techniques

Mission: To make the students to understand the significance of mathematical methods and

to

develop their research skill.

Course Outcome:

CO. No Upon completion of this course, students will be able to PSO CL
addressed

CO-1 acquire knowledge about the linkage between mathematical 1,4 An
techniques and economics.

CO-2 provide an understanding of the application of mathematical 1,6 Un
techniques in economic analysis

CO-3 comprehend the role of matrix in Economics 1 Un

CO-4 understand the types and various operations of matrices. 1 Un

CO-5 apply the basic concepts of equations in economics. 3 Ap

CO-6 know and apply the skills of commercial arithmetic in 2,3 Ap
business life.

CO-7 analyse the application of equations in Economics 6 An

CO-8 use knowledge of content and mathematical procedures to 1,8 An
solve problems and make connections between the different
areas of mathematics.




Semester- I11

Allied - VI Mathematical Methods 1

Code: 1ISUECA32 Hours/ week :3 Hrs / Semester: 45 Credits :3
Unit —I Introduction 10 Hours
Arithmeticand Algebra (Basic Identities)- Number System — Kinds and properties of
Numbers
Unit — IT Commercial Arithmetic 10 Hours

Percentage — Ratio — Proportion — Simple Interest — Compound Interest

Unit- IIT Analytical Geometry 10 Hours
Points and lines — equation of a straight line — slope intercept form — slope & one point
form — two points form — x, y intercept

Unit— IV Equations 10 Hours
Equations — One variable — Linear — Quadratic — Polynomial — Application of functions
and equations in Economics

Unit — V Sets 5 Hours

Set Theory: Meaning, forms of sets, set operations — Venn diagrams

Note: Theory 50%, Problem 50%

Text Books:
Cyril Kanmony& K. Pazhani. Mathematical Methods. Nagercoil: J.P.Publishers, 2003

Books for Reference:
1. Mehta B.C. and G.M.K.Madhani. Mathematics for Economics, New Delhi: Sulthan
Chand,2014

2. Sancheti D.C. and V.K.Kapoor. Business Mathematics. New Delhi: Sulthan Chand, 2012

3. Sundaresan V. and S.D. Jeyseelan. An Introduction to Business Mathematics, New Delhi:
Sulthan Chand, 2010.

4.  Weber Jean. Mathematical Analysis. New Delhi: Sulthan Chand, 1973.



Semester- IV

Allied VII - Statistics 11

Code: 1SUECA41 Hours / week : 3 Hrs / Sem: 45

Credits :3

Vision: To provide an understanding on statistical concepts.

Mission: To develop critical and quantitative thinking skills specific to statistics.

Course Outcome:

CO. No | Upon completion of this course, students will be able to PSO CL
addressed

CO-1 understand the basic statistical concepts including measures of 7 Un
central tendency , dispersion , correlation and regression etc.

CO-2 calculate and apply the various measures of central tendency like 7,8 Ap
mean, median and mode etc.

CO-3 compute and interpret correlation and regression analysis. 8 An, Ev

CO-4 collect and analyse data to support economic decision making 8 An
using statistical and econometric techniques.

CO-5 familiar with variety of examples where statistics helps 1 Un
accurately explain abstract and physical phenomena

CO-6 recognize the importance and value of statistical thinking to solve 2,8 Re
an economic problem.

CO-7 independently read statistical literature of various types including 1,2 Ap
survey articles, scholarly books and online sources.

CO-8 be lifelong learners who are able to expand their statistical 7 Cr

expertise when needed or for interest’s sake.




Semester- IV

Allied VII- Statistics 11
Code: 1SUECA41 Hours / week :3 | Hrs/ Semester: 45 Credits :3

Unit I Measures of Central Tendency 10 Hours
Objectives — features of good average — mean — median — mode —arithmetic mean—

geometric mean- harmonic mean — merits and demerits

Unit II Measures of Dispersion S Hours
Dispersion — meaning — importance — range — quartile deviation — mean deviation —

standard deviation and coefficient of variation

Unit IIT Skewness & Kurtosis 10 Hours
Skewness: meaning - types of Skewness - Karl Pearson and Bowley measures of

Skewness — Kurtosis: meaning — measures of Kurtosis.

Unit IIT Correlation Analysis 10 Hours
Correlation: Meaning and uses - Types of Correlation - Karl Pearson’s Co-efficient of

Correlation- Co-efficient of determination- Spearman’s Rank — Simple Problems.

Unit IV Regression Analysis 10 Hours
Regression Analysis — Meaning and Uses — Correlation Vs Regression analysis — Two

Regression Lines — Regression Co-efficient — Simple problems

Note: Theory 50% Problem 50%

Text Book:
R.S.N. Pillai & Bagavathi, Statistics. New Delhi: S.Chand, 2006.
Books for Reference:

1. S .P.Gupta. Elementary Statistical Methods. New Delhi : Sultan Chand & Sons, 2010.
2. S. P.Gupta. Statistical Methods New Delhi: Sultan Chand, 2001.
3. K. Pazhani. Statistics. Nagercoil: J.P.Publishers, 2004



Semester- IV

Allied VIII- Mathematical Methods II
Code: 1SUECA42 \ Hours / week :3 \ Hrs / Sem.:45 \ Credits :3

Vision: To provide students with effective opportunities to attain basic mathematical literacy
related to economics.

Mission: To master the students in numerical, mathematical understanding and skills
required to solve economic problems.

Course Outcome:

CO. No | Upon completion of this course, students will be able to PSO CL
addressed
CO-1 acquisition of fundamental mathematical skills that are essential 8 Un

for the study and practice of economics.

CO-2 get a good grounding and in-depth understanding of the theory 7 Re

and application of differential calculus.

CO-3 acquire an introduction to apply a range of mathematical 2,8 Ap

techniques to economic problems.

CO-4 locate maxima and minima for functions of single and several 7,8 Un, Ap

variables and be able to distinguish between them.

CO-5 account for the mathematical methods that are used in 2 An, Ev

economics to solve equilibrium and optimization problem

CO-6 apply differentiation with respect to marginal concepts relating to 1,8 Ap

cost, revenue and production function.

CO-7 learn and understand the application of integration in economics. 1 Un, Re

CO-8 acquire lifelong skills to understand current economics and to 7 Cr

investigate economic models using mathematical techniques.




Semester- IV

Allied VIII- Mathematical Methods II

Code: 1ISUECA42 Hours / week :3 Hrs / Semester: 45 Credits :3

UnitI Matrices S Hours
Matrix — Types and operations of matrices — Determinants — Properties of determinants
— Cramer’s rule — Inverse Matrix

Unit — II Differential Calculus 10 Hours
Meaning and rules of differentiation Sign of first order derivatives and nature of
function — maximum and minimum values of function — point of inflection — profit
maximization — cost minimization

Unit III Partial and Total Differentiation 10 Hours
Function of two variables — first and second order partial derivatives — first order of
total differential.

Unit — IV Application Of Differentiation in Economics 10 Hours
Application of differentiation in economics — Marginal concepts relating to utility, cost,
revenue and production function

UNIT -V Integral Calculus 10 Hours
Meaning — Basic Rules - Standard forms- definite and indefinite integrals- integration
by parts- Application of Integration in Economics - Area of a curve

Note: Theory 50% Problem 50%

Text Book: Cyril Kanmony& K. Pazhani. Mathematical Methods. Nagarcoil:
J.P.Publishers, 2003.

Books for Reference:

1. Mehta B.C. and G.M.K.Madhani. Mathematics for Economics, New Delhi:
Sulthanchand,

2016.
2. Sancheti D.C. and V.K.Kapoor. Business Mathematics New Delhi : Sulthanchand. 2012
3. Sundaresan V. and S.D. Jeyseelan. An Introduction to Business Mathematics. New
Delhi:

Sulthanchand
4. Weber Jean.Mathematical Analysis. New Delhi: Sulthanchand



Semester- VI

Core Integral IV-Group Project

Code: 1SUECP61 Hours / week :7 Hrs / Semester: 105 Credits :7

Vision: Facilitate quick understanding of complex data.

Mission: Applies the research strategy in real life situation

Course Outcome:

Upon completion of this course, students will be PSO CL
CO.No | able to addressed
CO-1 understand the research design 4 Un
CO-2 critically assess contributions to the literature. 4,5 An
CO-3 attain the skills needed to formulate and analyse 5 Ap

models used in the particular field of Economics.

CO-4 prepare and present original research papers in the 4 Cr
particular field.

CO-5 improve generic skills like oral communication and 8 Ap
written communication.

CO-6 perform the interpretation and analysis of data. 3 An

CO-7 originate clarification and present the research 4,5 Ev
report.

CO-8 identify about the universe from a sample 1 Un

70




Semester- VI

Core Integral IV-Group Project

Code: 1SUECP61 Hours / week :7 Hrs / Semester: 105 Credits :7

Group Project work submitted by the students would be evaluated by external examiner appointed
by the University for Marks of 100; remaining 100 marks would be given by internal examiner as

per the rules and regulation of the university.

Guidelines for the project work of the UG programme in Economics

The students are expected to carry out a project work in the last Semester. It is equivalent to a core
course. For maintaining uniformity and quality in its preparation, the Board of Studies has
prepared clear guidelines.
The scheme and syllabus of the B.A. Programme in Economics under the CBCS suggests that
students shall do a final research project for attaining intellectual maturation. The project is a
major document that reflects the skills of the student to investigate critically a topic/problem, the
ability to gather and analyze information, and to present and discuss the results/investigation
concisely and clearly. The guidelines to be followed in the preparation and submission of the
project are as given here under.

1. The students may choose any topic from the subject she has studied, including the social and
economic issues in the local/regional context.
2. The project work should be supervised by a faculty.
3. The students shall prepare and submit the project report to the Institution
4. The report with around 40 A4 size pages (excluding preliminary pages) with at least 20 lines
per page on one side of the paper only. The report should be bound (spiral or other ways).
5. The project report should be submitted to the Department within the date announced by the
Controller of Examinations
6. The student shall prepare two copies of the report; one copy for submitting to the Institution
and one copy for personal reference.

7. Structure of the project report:

71




V. vV V V V V VY

YV V. V V V V

Title page

Certificate by the students

Acknowledgements

Contents

List of Tables and graphs

List of Acronyms used

Chapter 1: Introduction (which includes importance of the study, objectives of the study,
methodology and data source, Chapter frame, Concepts used, limitations of the study etc.)
Chapter II: Review of Literature

Chapter III: Profile of the study area (Optional)

Chapter I'V: Data Analysis (Core of the report)

Chapter V: Summary of Findings and Conclusions

Appendix: Questionnaire/Schedule, other exhibits, case etc.

Select Bibliography (In referencing and bibliographic preparation, the APA

(American Psychological Association) style sheet is recommended.

9. A project work must be the student’s own work and must not contain any plagiarized material.

10. Evaluation of the project report: The project report shall be subject to both internal and

external evaluation.

11. The internal as well as external evaluation shall be done by the Guide and External

Examiners. This component is examined on the basis of the students’ awareness in the research

process and its methodology. An objective multiple choice Question Bank developed for the

course may be used for internal evaluation.

12. The external assessment of the project is based mainly on the written material. Hence, the

objective evaluation of it demands clear procedure. Accordingly, the examiners’ assessment of

the project work will be based on a variety of features. These include amongst others:

>

Understanding of the topic

» Methodology used, the standard of presentation

vV V VY

the adequacy of the literature survey and data search
Integration with literature; interpretation of data and results

Ability to explain findings; originality the correct usage of referencing system
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Semester- 111

Self-Study / On-Line Course (Optional) Banking Practices

Code: 1SUECSS1 Credits :2

Vision: To provide for taking up higher studies in Management, and banking related areas.

Mission:

The course provides a foundation for commerce and banking related areas of study to enable

students to take up general banking jobs.

Course Outcome:

CO. No | Upon completion of this course, students will be able to PSO CL
addressed

CO-1 understand of Indian Banking System structure, functions of 1 Un
banks.

CO-2 analysis of RBI functions, working and policy. 6,8 An

CO-3 describe the contribution of electronic finance to financial 6 An
globalization and international regulation of electronic finance.

CO-4 analyse banking products and services in relation to the bank 5,7 An
customer’s needs and describe the distribution channels

CO-5 perform a matching of customer needs with specific banking 5 Un
products and services

CO-6 understand the procedure for operations of types of cards 1,5 Un

CO-7 discuss the knowledge about telephone banking and On - line 1,2 Ap
banking.

CO-8 know the statutory protection available to the paying banker and 1,2 An
collecting banker.




Semester- I11

Self-Study / On-Line Course (Optional) Banking Practices

Code: 1SUECSS1 Credits :2

Unit -1 Banking Law
Banking Regulation Act, 1949 (Definition of Banking, Licensing, opening of branches,
Functions of Banks, Inspection)

Unit —II Banking Technology
Commercial Banks — Functions — Accepting Deposits — Lending of Funds, E-Banking,
ATM- Online Enquiry and update facility- Electronic Fund Transfer- Electronic
Clearing System.

Unit —III Accounts
Opening of an Account — Types of Deposits Account — Types of Customers:
(individuals, firms, Trusts, and Companies) — Importance of customer relations —
Customer grievances and redressal

Unit-IV E-Banking and Cards
Types of E-Banking: Telephone Banking, Computerized Home Banking,
Computerized
Corporate Banking, On-Line Banking -Types of Cards: Debit Cards, Credit Cards and
Smart Cards

Unit-V Negotiable Instruments
Negotiable Instruments: Promissory Notes, Bills of Exchange, Cheque, Draft —
Definitions, Features — Crossing — Endorsement — Material Alteration — Paying Banker
— Rights and Duties — Statutory Protection — Dishonour of Cheques - Role of Collecting
Banker

Text Book:
Sundaram and Varshney. Banking Law, Theory and Practice. New Delhi: Sultan Chand Co.

Books for Reference:
1. K. Nirmala Prasad, Banking Theory,Law and Practice. Himalaya Publishing House
(2014)
2. B. Santhanam. Banking and Financial Systems. Margham Publishers.
3. S.N. Maheswari, Banking Law, Theory and Practice. Kalyani Publications
4. Parameswaran. Indian Banking. New Delhi: S.Chand and Co,
5. Tannan, Banking Law and Practice in India - Lexis Nexis



SEMESTER- 1

Skill Based Enhancements Course-I Professional English for Economics-I

Course Code: 21UECP1 Hours / week :2 | Hrs/ Semester: 30

Credits :2

Objectives

¢ Enable them to understand the topics and vocabulary
e Develop their competence in the use of English with particular reference to the workplace

situation.

¢ Enhance the creativity of the students, which will enable them to think of innovative ways to
solve issues in the workplace.

e Develop their competence and competitiveness and thereby improve their employability skills.

¢ Help students with a research bent of mind develop their skills in writing reports and research

proposals.

e To participate in uncritical conversations and prepare organised and deliver the work to the

public
Course Outcomes

CO No. | Upon completion of discourse, students will be | PSO’s addressed CL
able to

CO-1 understanding and applying new ideas in order to 4,7 Un
acquire employability/ self-employment

CO-2 develop positive self-esteem and thereby 4,7 Ev
communicate effectively

CO-3 use polite expressions in appropriate ways 1,7 An

CO-4 have a thorough knowledge and understanding of 5 Un
essential Economics vocabulary

CO-5 understand short passages in written economics 3,7 An
on everyday topics

CO-6 write about famous Economists 4,5 Un

CO-7 improvement of the writing skills in Economics 4 Un

CO-8 Expose themselves to technical, analytical and 4,7 Un
creative skills in Economics




SEMESTER- I

Skill Based Enhancement Course - I Professional English For Economics -1

Course Code: 21UECP1 Hours / week :2 Hrs / Semester: 30 Credits :2

UNIT-I: Listening 6 Hrs
Listening: Listening comprehension and answering questions- (Economist- Adam
Smith-Marshall- Robbins- Samuelson- Ricardo- Malthus- JM Keynes- Schumpeter-
Karl Marx

UNIT-II: Reading 5 Hrs
Reading: Comprehension passages (Reading passages on Agriculture- prospects and
problems- Trends in Agricultural productivity- Green Revolution)

UNIT-III: Speaking 6 Hrs
Speaking; Small group discussions (Importance and Scope of Economics, Micro and
Macro Economics, Importance of Foreign Trade and Economic Development)

UNIT-IV: Writing S Hrs
Writing; Writing Recommendations (Problem and Solution on Population Explosion,
Poverty and Unemployment, Indian economy and its present status, Urbanisation, Role

of Indianwomen entrepreneurs)

UNIT-V: Vocabulary 8 Hrs
Vocabulary ;(Absolute advantage, Business cycle, Budget surplus, Budget deficit,
Compliments, Cost, Consumer surplus, Competitive market, Capital, Diminishing
marginal products, Deadweight loss, Diseconomies of scale, Equity, Efficiency,
Exports, Equilibrium, Elasticity, Economic profits, Economies of scale, Fixed costs,
Factors of production, Game Theory, Inflation, Imports, Inferior good, Import quota,
Implicit costs, Law of demand, Law of supply, Lump sum tax, Lorenz curve,
Monopoly, Market economy, Oligopoly, Opportunity cost, Phillips curve, Proportional

tax, Progressive tax, profit, Production function, Price discrimination,Regressive tax,
scarcity, Specialisation, Substitutes, Surplus, Shortage, Tariff, Variable cost, Welfare
Economics)

Textbook: Ruddar Datt & Sundaram K.P.M, Indian economy, New Delhi, Sultan
Chand, 71%Edition, 2017.

Books for reference:

1. Communicative English (For Students of Arts and Science colleges) semester 1.

Chennai: TamilNadu State Council for higher education (Transche), 2020

2. Professional English for arts and Social Sciences-1. Chennai: Tamil Nadu State
Council forhigher education. 4™ Edition, 2020

3. Pazhani, Microeconomics, Nagercoil, J .P. Publishers, 4™ Edition, 2019

4. M . L Seth, Principles of Economics, U.K, Pearsons Publication, 13% Edition, 2019

5. ML.L. Jhingan. Microeconomic theory. Delhi: Vrinda Publications Pvt. Ltd, 7 Edition, 2014.
6. Uma Kapila, Indian Economy, Delhi, Published by Academic Foundation, 9" Edition, 2010.
7. Ishwar C Dhingra, The Indian economy, New Delhi, Sultan Chand, 21st Edition, 2009.



SEMESTER- 11

Skill Based Enhancements Course - II  Professional English for Economics - 11

Course Code: 21UECP2 Hours / week :2 Hrs / Semester: 30 Credits :2

Objectives:

¢ Enable them to understand the topics and vocabulary

e Develop their competence in the use of English with particular reference to the workplace
situation.

e Enhance the creativity of the students, which will enable them to think of innovative ways
to solve issues in the workplace.

e Develop their competence and competitiveness and thereby improve their employability
skills.

e Help students with a research bent of mind develop their skills in writing reports and
research proposals.

e To participate in uncritical conversations and prepare organised and deliver the work to
the public

Course Outcomes

CO No. Upon completion of discourse, students will be PSO’s CL
able to addressed
CO-1 understanding and applying new ideas in order to to | 4,7 Un

acquire employability/ self-employment

CO-2 develop positive self-esteem and thereby 4,6 Ev
communicate effectively
CO-3 use polite expressions in appropriate ways 1 An
CO-4 knowledge and understanding of essential 5,7
Economics vocabulary Un
CO-5 ability to understand short passages in written 3,6 An

economics on everyday topics

CO-6 ability to write about famous Economists 4,5 Un
CO-7 improvement of the writing skills in Economics 4,7 Un
CO-8 ability to expose technical, analytical and creative 4,7 Un

skills in Economics




SEMESTER- 11

Skill Based Enhancements Course - II Professional English For Economics - 1T

Course Code: 2IUECP2 | Hours/week:2 | Hrs/Semester:30 |  Credits :2

UNIT- I: Listening 6 Hrs
Listening: Listening comprehension and answering questions-(Economic events -
Census of India, latest Union budget, Five year plans, Centre and State Financial
Relations in India, Banking- Insurance- Health Infrastructure- Educational
Infrastructure- IT sector

UNIT -II: Reading 6 Hrs
Reading: comprehension passages (Reading passages on Composition and
direction of foreign trade- Importance of foreign trade and economic
development- Balance of payments

UNIT- III: Speaking S Hrs
Speaking: Small group discussions (Importance of Industries, Large Scale Industries
and Small scale, MSME and Cottage industries)

UNIT - IV: Writing 5 Hrs
Writing: Writing Recommendations (Using internet as a Resource, Benefits of Digital
Marketing, Challenges of Cashless Economy, Retail Vs wholesale, Online shopping Vs
Traditionalshopping.

UNIT -V: Vocabulary 8 Hrs
Vocabulary: (Average revenue, Bank rate, Barter exchange, Base year, Bonds. Budget
surplus, Comparative advantage, Returns to scale, Collusion, Cartel, Depreciation,
Devaluation, MonetaryPolicy. REPO rate., CRR, SLR, Bank rate, Fiscal policy, Fiscal
Deficit ,Balance of payments(BOP), balance of trade(BOT), Carbon tax, Depression,
FDI, Free Trade Agreement, GDP, GNP, NDP, NNP, SEZ, Labour, Land, Personal
income, Private income, Profit ,Value added, Wage, Wholesale Price I(WPI) Index,
Equity, Externality, Laffer curve, Marginal cost. Marginal revenue, Marginal product,
Marginal tax rate, Microeconomics, Macroeconomics, Producer surplus, Pigouvian tax,
Supply Side Economics, Sunk cost

Textbook: Ruddar Dutt, Ashwani Mahajan & K.P.M. Sundharam, Indian Economy,
New Delhi, Sultan Chand, 71% Edition, 2015.

Books for reference:

1.Communicative English (For Students of Arts and Science colleges) semester .
Chennai: TamilNadu State Council for higher education (Transche), First Edition,
2020

2. Professional English for arts and Social Sciences-1. Chennai: Tamil Nadu State
Council forhigher Education, First Edition, 2020

3. Pazhani, Microeconomics, Nagercoil, J.P. Publishers, First Edition, 2019.

4. Uma Kapila, Indian Economy, Delhi, Published by Academic Foundation, 9"Edition, 2010.



5. Ishwar C Dhingra, The Indian Economy, New Delhi, Sultan Chand, 21st edition, 2009.
6. M.L. Jhingan, Microeconomic Theory, Delhi, Vrinda Publications, 14" Edition, 1998
7. M .L Seth, Principles of Economics, Agra, UP, Lakshmi Narain Agarwal

Publication, 4"Edition, 1997.



SEMESTER IV

Skill Based Elective- 11 Writing Skills

Code: 15UENS41 | Hrs/Week: 2 Hrs/Semester: 30

Credits: 2

Objectives:

¢ To acquaint students with various modes of writing

¢ To help students realize the importance of logical progression of ideas in a discourse

Unit I
Developing Hints into a Story
Unit 1T
Reporting News- Meetings & Messages
Unit IIT
Expansion of an Idea into a Paragraph
Unit IV
Note- Making
Unit V
Project (Writing on the Given Topic for Ten Pages)
Books for Reference:
Champak Tickoo & Jaya Sasikumar : Writing with a Purpose

Sarah Freeman : Written Communication
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SEMESTER - 11

Allied — IIT Dramatic Art & Techniques
Code : 1ISUENA21 Hrs/Week : 3 Hrs / Semester: 45 Credits : 3
Vision:
To cultivate theatrical skills and prepare students for careers in film, stage, television and
radio.
Mission:

To educate and train the students in the skills involved in executing and producing stage

plays.

Course Outcome :

CO Upon completion of this course, students will be able to PSO CL
No. addressed

CO-1 create love for dramatic works. 7 Cr

CO-2 apply innovative dramatic experiences. 3 Ap
CO-3 develop the ability to create dramatic scripts. 1 Ap
CO-4 build imaginative skills to comprehend the feelings of the people. 4 Ap
CO-5 estimate and assess characters and personalities. 8 Ev

CO-6 prioritize relationships. 3 Ev

CO-7 identify and solve problems. 5 An
CO-8 construct values, co-operation and courageous expression. 3 An




SEMESTER - 1I

Allied — IIT Dramatic Art & Techniques

Code : 1ISUENA21 Hrs/Week : 3 Hrs / Semester: 45 Credits : 3

Unit — I Introduction

Origin of English Drama and English Theatre

Unit — II The Dramatic Art
Tragedy, Comedy, Tragi-comedy

Unit — III Dramatic Types

Farce, Melodrama, The Masque, The Dramatic Monologue

Unit — IV Dramatic Influences

One Act Play, Expressionist Drama, Absurd Drama

Unit — V Dramatic Devices

Dramatic Irony, Soliloquy and Aside, Expectation and Surprise, Stage Directions

Text Book:
Prasad, Birjadish. A Background to the Study of English Literature. Delhi: Macmillan
Publishers India Ltd., 2012.

Books for Reference:
1. Hudson, William Henry. An Introduction to the Study of Literature. New Delhi:
Atlantic
Publishers & Distributors (P) Ltd., 2006. Print.
2. lyengar, K.R. & P.N.Kumar. An Introduction to the Study of English Literature.India:
Sterling Publishers Pvt. Ltd., 2011. Print.
3. Rees, R.J. English Literature: An Introduction for Foreign Readers. Macmillan, 1973.
Print.
4. Turco, Lewis. The Book of Literary Terms: The Genres of Fiction, Drama,
Nonfiction,
Literary Critcism and Scholarship. Lebanon: UPNE, 1999. Print.



SEMESTER - 11

Allied - IV Children’s Literature

Code : 1ISUENA22 Hrs/Week : 3 Hrs / Semester: 45 Credits : 3

Vision:

To create an impact in the minds of the students to address the questions of human culture
with a childlike heart

Mission:

To help the students develop an understanding of the emotional growth of an individual right
from the childhood

Course Outcome :

CO Upon completion of this course, students will PSO CL
No. addressed

CO-1 recall their childhood experiences and understand the psychology 8 Re

of the children

CO-2 extend their empathy towards the issues related to children 10 Un
CO-3 understand life’s experiences from a child’s perspective 4 Un
CO-4 adapt themselves for a meaningful life with rewarding experiences 2 Co
CO-5 build their capacity for critical thoughts 1 An, Co
CO-6 interpret the texts based on a child’s outlook 4 Ev
CO-7 estimate child behaviour across cultures 6 Co
CO-8 compare and contrast childhood experiences with adulthood 8,4 Ev




SEMESTER - 11

Allied - IV Children’s Literature

Code : 1ISUENA22 Hrs/Week : 3 Hrs / Semester: 45 Credits : 3

Unit — I Introduction
The Origins of Children’s Literature — M.O Grenby

Introduction: Toward a New History of Children’s Literature (Pg. 1-16)

Unit — I Poetry

Lewis Caroll :  Christmas Greetings
Walt Whitman : A Child Said What is the Grass?
Khalil Gibran : On Children

Unit — III Prose
Thomas Hughes : Tom Brown’s School Days
Helen Keller : The Story of My Life

Unit — IV Short Story
Ruskin Bond :  The Eyes are not Here
Oscar Wilde :  The Devoted Friend

Unit — V Fiction

R.K. Narayan :  Swami and Friends

Books for Reference:

1. Lerer, Seth. Children’s Literature: A Readers’ History from Aesop to Harry Potter.
Chicago: The University of Chicago Press, 2008. Print.
2. Watson, Victor. The Cambridge Guide to Children’s Book in English. Cambridge:
Cambridge University Press, 2001. Print.
3. Carpenter, Humphrey. The Oxford Companion to Children’s Literature. London:
Oxford
University Press, 1984.



SEMESTER III

Allied VI

Myth in Literature

Code: 1SUENA32 Hrs/Week: 3 Hrs/Sem: 45

Credits:3

Vision: To emphasize the role of myth in history, literature, culture and consciousness among
the learners.

Mission: To let them explore the universality and social significance of myths and folklore
and see how these powerful tales continue to shape society even today.

Course Outcome:

CO. Upon completion of this course, students will be able PSO CL
No. to addressed
1 Un
CO-1 identify characteristics of myths, folklore
2 Re
CO-2 describe the different types of myths.
4 An
CO-3 analyse the cultural and historical effects of mythological
warriors
CO-+4 define what sets apart a hero from the rest of society. 2 Re
1 Ev
CO-5 appraise the characteristics of gods and goddesses of
ancient mythology.
4 An
CO-6 relate the cultural effects of mythological systems.
8 Ev
CO-7 assess how comparative religion is used to compare the
themes of sacred myths.
CO-8 understand the use of myths and legends to establish 8 Un
guidelines for living.




SEMESTER III

Allied VI Myth in Literature

Code: 1ISUENA32 Hrs/Week: 3 Hrs/Sem: 45 Credits:3

UnitI - Introduction -Definition of Myth - Origin of the Worlds, Origin of Gods, The
Rule of Chronus, The War of Titans-The Origin of Man-Stories of Creation
(Greek and Roman) - The Titans and the Twelve Olympians

UnitII - Indian Mythology-The Story of River Ganges - Kalidasa — Selected portions from
Shakunthala

Unit IIT - Stories of Adventure (Greek) - The Iliad - The Death of Hector- The Odyssey —
Odysseus Reaches Ithaca

Unit IV - The Roman Mythology- The Aeneid - Book III (20 lines)

Unit V - Stories from the British Isle-Holy Grail-Arthur and the Knights of the Round
Table

Text Books:
1. Kirkwood, G.M. A Short Guide to Classical Mythology. lllinois: Bolchazy Carducci
Publishers, Inc., 2003. Print.

2. Lawall, Sarah. (ed). The Norton Anthology of World Literature: Volume B, 100-1500, 2nd
ed. NewYork : W.W.Norton & Company, 2003. Print.

Books for Reference:

1. Armstrong, Karen. Short History of Myth. Toronto: Knopf, 2006. Print.

2. Graves, Robert. The Greek Myths. (1955, Cmb/Rep edition 1993) London: Penguin.
1955. Print.

3. Hamilton, Edith. Mythology (1942, New Edition). New York: Little Brown &
Company, 1998. Print.

4. Hard, Robin. The Routledge Handbook of Greek Mythology. London: Routledge,
2004. Print.

5. Segal, Robert. Myth: A Very Short Introduction. London: Oxford University Press,
2004. Print.



SEMESTER-V

Core Integral 11 Phonetics : Theory and Practice

Code : 1SUENI52 Hrs/ week :5 Hrs/ Sem : 75

Credits :4

Vision:

Mission:

To improve spoken English competencies and standard pronunciation of the

English language

To enhance and equip the speaking skills of the students with right

Pronunciation.

Course Outcome:

CO No. | Upon completion of this course, students will be able to PSO CL
addressed

CO-1 discuss in detail the production and articulation of Speech 3,7 Un
Sounds

CO-2 construct the vowel and consonant sounds using Phonetic 7 Ap
symbols

CO-3 understand correct Stress and Intonation pattern 3,9 Un

CO-4 enumerate transcription to improve Speech Sounds 3,7 Ap

CO-5 acquire good LSRW skills to foster effective oral and 3,5 Ev
written communication

CO-6 articulate standard pronunciation of English words 1,7 Ap

CO-7 better accentuation and effective communication 5 Ap

CO-8 understand and analyse variations in speech sounds 3 Ap
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SEMESTER-V

Core Integral 11 Phonetics : Theory and Practice
Code : 1SUENI52 Hrs/ week :5 Hrs/ Sem : 75 Credits :4
Unit 1 - Introduction to Phonetics
Organs of Speech
Unit I - Production of Sounds

Sounds in English- Pure vowels and diphthongs
Unit I1I - Sounds in English - Consonants

Unit IV - Features of Transcription
Transcribing words and sentences

Unit V - Stress
Intonation

Text Book:
1. Aslam, Mohammad. & Aadil Amin Kak. Introduction to English Phonetics and
Phonology. New Delhi: Cambridge University Press, 2007. Print.

Books for Reference:
1. Connor, J.D.O. Better English Pronunciation. Cambridge: Cambridge University
Press, 1967. Print.
2. Gimson, A.C. An Introduction to the Pronunciation of English. 3™ edition. London:
Hodder Arnold, 1989. Print.
3. Kingdon, Roger. English Intonation Practice. London: Longman, 1958. Print.
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SEMESTER III

Self Study I (Optional)

Fairy Tale Literature

Vision: To impart knowledge about the origins, forms, meanings, and functions of the fairy
tales as an immensely popular and globally pervasive genre that is both archaic and

Code: 18UENSSI |

current.

Credits: 2

Mission: To make the students appreciate and analyse a wide variety of fairy tales and realise

why the study of fairy tales is valuable.

Course Outcome:

CO No. | Upon the completion of the course, the students will PSO CL
be able to addressed

CO -1 develop their creative aptitude. 6 Cr

CO -2 analyse the significant impact created by fairy tales in 2 Ev
the society.

CO-3 use fairy tales as a resource to study literature and 10 Ap
culture in a general perspective.

CO 4 understand how fairy tales function as vehicles of social 4 Un
and political values.

CO -5 compare and contrast each text with the aim of 3 Ev
interpreting the tales in different dimensions.

CO -6 re-interpret the classic fairy tales and rewrite the tales 5 Cr
based on the needs and requirements of the present time.

CO -7 perceive the function of fairy tales and their enduring 8 Ap
influence on literature and culture.

CO -8 hone their analytical skills and to propose argumentative 4 An
statements.




SEMESTER III

Self Study I (Optional) Fairy Tale Literature

Code: 1SUENSS1 Credits: 2

Unit1

Hansel and Gretel
Unit II

Frau Trude

Unit II1

The Frog-King
Unit IV

The Juniper Tree
Unit V

Thrushbeard

Text Books:

1. Grimm, Jacob and Wilhelm Grimm. Grimms' Fairy Tales. India: Fingerprint Pub.,
2018. Print.

2. Grimm, Jacob and Wilhelm Grimm. Grimms' Fairy Tales. Illinois: Project Gutenberg,
2008. Web.
Books for Reference:

Jones, Christine A and Jennifer Schacker. eds., Marvelous Transformations: An Anthology of

Fairy Tales and Contemporary Critical Perspectives. Ontario: Broadview Press,
2012. Print.



SEMESTER -1

Core 11 English Grammar and Usage

Course Code: 21UENC12 | Hrs/Week: 5 Hrs/Semester: 75

Credits: 4

Objectives:
To equip students with a precise knowledge of the structure and patterns of the

English language.

To enable students assimilate the correct usage of English grammar and gain

proficiency in communication skills.

Course Outcome:

PSO  [Cognitive
CO No. [Upon completion of this course students will be able to g
addressed [L€Vel
CO-1 lynderstand the basic functions of the different parts of speech. 3 Un
CO-2 understand the usage of various tenses. 3,8 Un
CO-3 employ different kinds of sentences in the oral and written 3,5 An
communication.
CO-4 japply degrees of comparison in the appropriate context. 9 An
CO-5 |[synthesise the structure of the sentence. 3,9 Ev
construct well-organized essays with appropriate usage of
CO-6 [|grammar and vocabulary with an effective introduction and 10 Cr
conclusion, supporting the main topic.
CO-7 lconstruct error free sentences. 3,10 Cr
handle the structures of the English language effectively using
CO-8 9 Cr
phrases and clauses.




SEMESTER -1

Core Il English Grammar and Usage

Course Code: 21UENC12 Hrs/Week: 5 [Hrs/Semester: 75 Credits: 4

Unit I - Parts of Speech

Nouns : Number and Case
Pronouns . Types

Adjectives :  Determiners

Verbs : Kinds of Verbs
Adverbs : Position of Adverbs
Preposition : Kinds
Conjunctions:  Kinds

Interjections

Unit II - Tenses

Tenses and their uses
Concord

Unit III - Sentence Pattern
Word Formation

Word Order
Kinds of Sentences

Unit IV — Structure: Voice and Speech

Active Voice and Passive Voice
Direct and Indirect Speech

Unit V - Synthesis

Transformation of Sentences
Simple, Compound and Complex sentences

Text Book:

4. Sinha R.P. Current English Grammar and Usage with Composition. Oxford University
Press, 2001.

Books for Reference:

1. Green, David. Contemporary English Grammar Structures and Composition. 2™ Edition.

Bengaluru: Trinity Press, 1971.

2. Stone, Linton. Lower Cambridge English Exercises. Basingstoke: Macmillan Education
Limited. 1969.

3. Farhathullah, T. M. English Practice Book for Undergraduates. Chennai: Emerald
Publishers, 2002.

4. Azar, Betty Schrampfer. Fundamentals of English Grammar. 4th Edition.New Y ork:
Pearson Longman Publishing, 1994.

5. Murphy, Raymond. Intermediate English Grammar: Reference and Practice for South Asian
Students. Cambridge: Cambridge University Press, 1999.

6. Dr. K.Hema. Current English Usage. Madurai: Shanlax Publications, 2016.



SEMESTER -1V

Non - Major Elective Functional English — 11

Course Code: 21UENN41 \ Hrs/Week: 2 \ Hrs / Semester: 30 \ Credits: 2

Objectives:
To develop competence in English through the intensive practice of LSRW skills.
To help them compete in various competitive examinations.

Course Outcome:

Co No. | Upon completion of this course, students will be able to | PSO Cognitive
addressed | Level
CO-1 understand the basic mechanics of writing in English. 3 Un
CO-2 | enrich vocabulary and its regular usage 3 Un
CO-3 gain proficiency in speaking and writing. 3 Ap
CO-4 | write grammatically correct sentences. 1 Ap
CO-5 | organize ideas coherently while speaking or writing 2 An
CO-6 | engage in simple conversation effectively 2,3 Ap
CO-7 | practice the unique qualities of professional rhetoric and 1 Ap
writing style.
CO-8 | apply the acquired proficiency in formal communication 2 Ap




SEMESTER - 1V

Non- Major Elective Functional English — 11

Course Code: 21UENN41 | Hrs/Week: 2 | Hrs/ Semester: 30 Credits: 2

Unit — I Vocabulary Development
Phrasal Verbs
Idioms and Phrases
Foreign Words and phrases

Unit — IT Basic Grammar
Spotting the errors (Subject — Verb Agreement)
Degrees of Comparison

Unit - III Reading Skills
Reading/Listening Comprehension
Cloze Test

Unit — IV Conversational English
Attending an interview
Apologising/ Complaining/ Making enquiries

Unit — V Writing Skills
Report Writing
Curriculum Vitae

Text Book

Pillai, G Radhakrishnan and K Rajeevan. Spoken English for You: Level One. Emerald Publishers,
2009.

Joseph, K. V. A Textbook of English Grammar and Usage. Vijay Nicole Imprints Pvt. Ltd., 2006.

Books for Reference:

Iyadurai, P. English Phonetics for Beginners. Jones Publications, 2013.
Joseph, K. V. 4 Textbook of English Grammar and Usage. Vijay Nicole, 2006.
Malathi. Functional English. New Century Book House (P) Ltd., 2007.
E-Resources:

https://www.grammarly.com/blog/common-phrasal-verbs/



https://www.grammarly.com/blog/common-phrasal-verbs/

SEMESTER III

Core Skill Based

SKkills for Career Advancement

Course Code:21UENS31

Hrs/Week: 4

Hrs/Semester: 60

Credits: 4

Objectives:

To educate students the appropriate interpersonal and competent skills.
To help students attain employability standards and reach professional goals.

Course Outcome:

CcoO Upon completion of this course, students will be able to PSO s CL
No.
addressed

CO-1 understand the nuances of competent skills 3 Un
CO-2 acquire communicative ability and relate with confidence 3 Un
CO-3 write and correspond in English proficiently 3 Ap
CO-4 respond and behave appropriately in diverse situations 10 Ap
CO-5 meet the requirements for career and employability 6,9 Ap
CO-6 become original or inventive and apply lateral thinking 2 Cr

CO-7 develop the ability of emotional and stress management 5 Ap
CO-8 work constructively as a team and assume leadership skills 5 Ap




SEMESTER I1I

Core Skill Based Skills for Career Advancement

Course Code:21UENS31 Hrs/Week: 4 Hrs/Semester: 60 Credits: 4

Unit I: Oral Skills
Verbal Communication
Debate
Group Discussion
Interviews
Unit II: Writing Skills
Pre-Writing
Modes and Forms of Writings
Business Correspondence
Unit III: Computing Skills
Word Processing
Google Docs
Unit IV: Presentation Skills
Body Language
Effective Speaking
Videos in Power Point Presentation
Unit V: Emotional Intelligence
Successful Time Management
Stress Management
Conflict Management
Improving Interpersonal Relationship

Textbook:

Hariharan, S, N. Sundararajan and S.P. Shanmugapriya. Soft Skills. MJP Publishers, 2010.

Books for Reference:

1. Gupta, Nilanjana. English for All. Macmilan India Ltd, 1998.

2. MacKenzie, Alec, TheTime Trap.: The Classic Book on Time Management. Fine Communications,
2002.

3. Mitra, Barun.K. Personality Development and Soft Skills, Oxford University Press, 2011

4. Rao, M.S. Soft Skills: Enhancing Employability. 1.K. International Publishing House, 2011.

5. Wainer, John E. English Composition and Grammar (First Course), Chicago Harcourt Brace Jovanich
Publishers,1998.

E-Resources

https://courses.lumenlearning.com/introductiontocommunication/chapter/defining-verbal-communication/

https://hbr.org/1964/01/strategies-of-effective-interviewing

https://www.mindtools.com/pages/article/newHTE 00.htm

https://www.managementstudyguide.com/interpersonal-relationship.htm



https://www.managementstudyguide.com/interpersonal-relationship.htm

Semester — VI

Core — XII Historiography

Code : 1SUHIC64 Hrs/ Week : 6 Hrs/Sem : 60 Credits : 5

Objectives

e To make the students realize the importance of the study of history.
e To make the students familiar with the prominent historians.
e Tocreate an awareness about the art of historical writing.

Unit - 1 History — Meaning and Scope — Nature — Purpose.
History — Science or Art? Its Uses, Abuses and Lessons.
Unit — 11 History’s and its allied subjects - Theory of Causation — Role of Individuals, Ideas.

Unit — 111 Reputed Historians: Herodotus, Thucydides, Cornelius Tacitus, Livy, St.
Augustin, Edward Gibbon, Kalhana, Karl Marx, Arnold J. Toynbee, K.A.N. Sastri, K. K.
Pillai, N.Subramanian and K. Rajayyan.

Unit - IV Sources for the Study of Indian History — Archaeological, Epigraphic, Numismatics and
Literary.
Unit-V Selection of Topic — Collection of sources, Objectivity and Subjectivity Criticism —

Stages of Thesis Writing — Footnotes, Bibliography.
Text Book
1. Rajayyan, K., History in Theory and Method, Ratna Publications, Madurai, 2004.
Books for Reference

1. Ali, Sheik., History — Its Theory and Method, Delhi, Macmillan India Ltd., Madras, 1993.

2. Khurana, K.L., Concepts and Methods of Historiography, Lakshmi Narain Agarwal, Agra,
2006.

3. Sreedharan, E., A Text book of Historiography 500 B.C to A.D. 2000, Orient Longman, New
Delhi, 2000.

4. Subramanian, N., Historiography, Koodal Publishers, Madurai, 1993.
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Semester IV
Skill Based Subject - Principles and Methods of Archaeology

Code:15UHIS41 |  Hrs/Week :2 | Hrs/Sem :30 | Credits : 2
Objectives

e To provide basic knowledge in the discipline of Archaeology.

e To enable the students to learn the methods of excavation.

e To study the methods of preservation and conservation of excavated monuments.
Unit — I

Definition and Scope — Kinds of Archaeology: Underwater Archaeology — Ethnic Archaeology —
Salvage Archaeology — Value of Archaeology.

Unit — 11

History of Archaeology in India: Sir William Jones — James Princep — Alexander Cunningham —
Robert Bruce Foote — Lord Curzon — John Marshall — Mortimer Wheeler.

Unit — III

Surface Exploration: Map Reading — Aerial Photography — Scientific Aids - Excavation methods:
Trial Trench — Rectangular Trenching — Horizontal Excavation -Open Stripping method—
Quadrant Method.

Unit - IV

Dating Methods: Radio-Carbon Dating — Thermoluminiscence Dating — Dendrochronology —
Potassium — Argon Method — Fluorine Test — Nitrogen Test — Pollen analysis Test

Unit-V
Documentation and Preservation: Pottery yard — Photographic Documentation — Register
— Excavation Report — Conservation of Artifacts — Metal Objects — Glass - Wood-
Museum Display

Text Book

1. Raman K.V., Principles & Methods of Archaeology, Parthajan Publications, Chennai,
1998.

Books for Reference
1. Surindranath, Roy, The Story of Indian Archaeology, Isha Publications, New Delhi, 1961.
2. Sankalia, H.D., New Archaeology — Its scope & Application to India, Phaidon Press, Lucknow, 1974.

3. Venkatraman, R., Indian Archaeology- A Survey, Ennes Publications, Udumalpet, 1999.
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SEMESTER- 1

Allied I - General Economics
Code: 18UHIA11 | Hours/ week :3 | Hrs/ Semester: 45 | Credits :3

UNIT I: Microeconomics
Nature and Scope of Economics - Basic Concepts: Goods, Utility & Human Wants-

Concept of Demand and Supply - Concepts of costs and Revenue

UNIT II: Macroeconomics
National Income — concepts — Methods of Measurement

UNIT III: Money and Banking
Concepts of money — Functions - Functions of Commercial Banks and Central Bank -
Functions

UNIT —-1IV: International Trade
Concepts of Inflation and deflation —Internal and International trade - Meaning and
differences between Internal and International Trade

UNIT V: Public Finance
Meaning —Difference between Public Finance and Private Finance - Direct and Indirect
TaxesDevelopment and Non-development Expenditures- Concepts of budget

Text Book: Jhingan, 2004, M.L., Money Banking International Trade and Public Finance, Ed. 8,
VerandaPublishers, New Delhi

Books for Reference
1.Lipsey, Richard, G., Introduction to Positive Economics, English Language Societyand
Weidenfeld and Nicolson, London Samuelson, 1998.
2.Paul Anthony and William D. Nordhaus, , Economics, Ed. 6 New Delhi: TataMcGraw
Hill Publishing Company Ltd, New Delhi, 1998.
3.Stonier, Alfred W and Douglas C Hague, A Test Book of Economic Theory,LLongman,
London 2000.
4.Datt, Ruddar and K P M Sundharam, Indian Economy, S.Chand and Co. Pvt. Ltd.New
Delhi, 2005.
5.Karl E. Case and Ray C. Fair, Principles of Economics, Pearson Education Inc., 8th
Edition, 2007.
6.N. Gregory Mankiw, Economics: Principles and Applications, India edition by South
Western, a part of Cengage Learning, Cengage Learning India Private Limited,4th edition,
2007.
7. Joseph E. Stiglitz and Carl E. Walsh, Economics, W.W. Norton & Company,
Inc., New York, International Student Edition, 4th Edition, 2007.

Websites for Reference
www.rbi.org.in
www.cpolicy.rbi.org.in
www.bulletin.rbi.org.in



http://www.rbi.org.in/
http://www.cpolicy.rbi.org.in/
http://www.bulletin.rbi.org.in/

SEMESTER- I

Allied II- Labour Economics

Code: 1SUHIA12 Hours / week :3 Hrs / Semester: 45 Credits :3

Vision
To establish critical understanding of the labour economics literature.
Mission

To design and critically evaluate economic policies which seek to address problems

in the labour market.

Course Outcome:

CO. No | Upon completion of this course, students will be PSO CL
able to addressed
CO-1 demonstrate knowledge and understanding of how 1 Un

labour markets work in theory and in practice

CO-2 analyse various topics such as migration, labor market 6 An
discrimination, and incentive problems in labor
markets.

CO-3 manipulate industrial disputes and be able to 3 An
analytically solve problems relating to trade unions.

CO- 4 understand the historical and present day impact of 6 Un

unions on labour operations.

CO- 5 understand human capital investments and wage 3 Un
differentials; Analyze wage structures.

CO-6 understand labour markets and public policies by using 8 Un
economic theory and empirical analysis.

CO-7 apply their understanding of theoretical models to 6 Ap
analyze trends in data pertaining to topics in labour

CO-8 keep and follow current social security measures for 7 Cr
the future employment.




SEMESTER- 1

Allied II- Labour Economics
Code: 1SUHIA12 Hours / week :3 Hrs / Semester: 45 Credits :3

UNIT-I Introduction
Concept of Labour - - Characteristic features of Indian Labour - Factors responsible
for labour problems

UNIT-II Trade union
Meaning, Functions and role of trade Unions; Problems and Measurers to strengthen
Trade Union

UNIT-III Industrial disputes
Forms of Disputes - Meaning and causes, preventive methods, Joint Management
Council - Works Committee - Labour Court - Industrial Tribunals

UNIT-1IV Social security
Social Security in India: Workmen’s Compensation Act - Sickness Benefits Act,
Maternity Benefits Act - Retirement Benefits Act and ESI Act.

UNIT-V ILO and India
National Commission on labour: Recommendations of ILO - Purpose and functions -
India and ILO

Text Book: Labour Economics, Devairakkam

Books for Reference:

1. Karnik V.B.,: Indian Labour Problems and prospects of Labour in India, Minerva
Associates Publications,Calcutta,1974.

2. E.J. Hobsbawm, World of Labour: Further studies in the history of labour, London
Weidenfeld& Nicholson, 1984.

3. D. Mazumdar and S. Sarkar, editors, Globalization, Labour Markets and Inequality in
India, Routledge.

4. Datt, G ,Bargaining Power, Wages and Employment : An Analysis of Agricultural,
Labour : Markets in India : Sage Publications, New Delhi, 1996.

5. Hajela, P.D Labour Restrucing in India : A Critique of the New Economic Policies,
Commonwelth Publishers, New Delhi. .1998.

6. Jhabvala, R.and R.K. Subrahmanya (Eds, The Unorganised Sector : Work Security
and Social Protection : Sage Publications, New Delhi, 2000.

7. Lester, R.A, Economics of Labour (2nd Edition), Miacmillan, New Work. .1964.

8. McConnell, C.R. And S.L. Brue, Contemporary Labour Economics, McGraw-Hill,
New York. 1986.

9. Papola, T.S.P.P. Ghosh and A.N.Sharma (Eds). Labour, Employment and Industrial
Relations in India, B.R.Publishing Corporation, New Delhi, 1993.

10. Rosenberg M.R., Labour Markets in Low Income Countries in Chenery

11. T.N.Srinivasan (Eds) The Handbook of Development Economics North Holland, New
York, 1988.

12. VenkataRatnam, C.S., Globalization and Labour- Management Relations : Dynamics
of Changes, Sage Publications/Response Books, New Delhi, 2001.

13. Abhyanker, N.G., Industrial Labour and social Security, The Times of India

a. Press, Bombay, 1944.

14. Bhir, B.S: Dimensions of Industrial Relations in India, United Asia

Publications, Bombay,1970



SEMESTER- 11

Allied ITI- Population Economics
Code: 1SUHIA21 | Hours / week : 3 | Hrs / Semester: 45 | Credits : 3

UNIT I: Introduction
Sources of demographic data — population census, vital statistics and Sample surveys

—Concepts of birth rate, fertility rate, death rate, infant mortality rate andmigration rate.

UNIT II: Theories of population
Malthusian Theory of population —Theory of optimum population- Theory ofdemographic transition.

UNIT III: Characteristics of India’s population

Size and growth of India’s population — Sex and age composition - Population trendsin India

UNIT IV: Population explosion
Meaning- Causes and Effects — Population and economic growth

UNIT V: Control of population
India’s population policy and measures —Family planning programme of Five YearPlans - Awareness
on Population Control.

Text Book: S.C. Srivastava, Studies in Demography, Anmol Publications Pvt Ltd, 2005

Books for Reference:

1.Agarwala, S. N. (1972), India's Population Problem, Tata McGraw Hill Co., Bombay.

2.Bose, A. (1996), India's Basic Demographic Statistics, B. R. Publishing Corporation,New Delhi.
3.Bogue, D. J. (1971), Principles of Demography, John Wiley, New York.

4.Chenery, H. and T. N. Srinivasan (Eds.) (1989), Hand Book of Development Economics, Vol. 1 &amp; 2
Elsevier, Amsterdam.

5.Choubey, P. K. (2000), Population Policy in India, Kanishka Publications, New Delhi.

6.Coale, A. J. and E. M. Hoover 91958), Population Growth and Economic Development in Low Income
Countries: A Case Study of India'sProspects, Princeton University Press, Princeton.

7.Gulati, S. C. (1988), Fertility in India: An Econometric Study of a Metropolis, Sage,New Delhi.
8.Simon, J. L. (1992), Population and Development in Poor Countries,Princeton University Press.



9. Srinivasan, K. (1998), Basic Demographic Techniques and Applications,
Sage,NewDelhi.

10. Srinivasan, K. and A. Shariff (1998), India : Towards Population and
DemographicGoals, Oxford University Press, New Delhi.

11. Sryrock, H. et. al. (1973), the Methods and Materials of Demography, US
Departmentof Commerce, Washington, D. C.

12. United Nations (1973), The Determinants and Consequences of
PopulationTrends,Vol. 1, UNO Publications, New York.



SEMESTER- 11

Allied IV — Women Entrepreneurship

Code: 1SUHIA22 | Hours / week :3 | Hrs / Semester: 45 | Credits :3

Unit —I Introduction
Definition of Entrepreneurship — Characteristics of Entrepreneurs — Types of Entrepreneur —
Functions of Entrepreneurs

Unit — IT Women Entrepreneurship
Women Entrepreneurship — Definitions — Opportunities and Challenged of Women
Entrepreneurs — Institutions for Women Entrepreneurship — SHGs — Micro Finance — NGOs

Unit — III Project identification & classification
Meaning of Project — Project classification — Project identification — Internal &External
objectives — Project Report

Unit — IV Promotion & starting of an industrial unit
Meaning of Promotions — Stages — Sources of Ideas — Types of promoters — Steps in
starting a small scale Industry- Incentives and Subsidies to Small Industries

Unit — V Institutional finance to entrepreneur

DIC, SIDCO, NISE, SSIC, NAYE, TIIC, SIDBI, Commercial Banks- NEDA- Directorate of
Industries —

Export Credit Corporations- Writing a project for aBusiness

Text Book: Mridula Velagapudi, Role of Women Entrepreneurship Towards more
Inclusive Economic Growth.

Books for Reference:

1.Norman M Scarborough, Essentials of Entrepreneurship and Small Business
Management, 2016

2. Vasanth Desai Dynamics of Entrepreneurial Development and Management Himalaya
Publishing House.

3. N. P.Srinivasan& G.P. Gupta Entrepreneurial Development Sultanchand& Sons.

4.P. Saravanavelu Entrepreneurship Development Eskapee publications.

5.5.S .Khanka Entrepreneurial Development S.Chand& Company Ltd.,

6.Satish Taneja, Entrepreneur Development ; New Venture Creation.

7.Anand Saxena, Entrepreneurship Motivation, Performance, Rewards, 2005

Websites:

WWWw.pbr.co.in
https://pdfs.semanticscholar.org

shodhganga.inflibnet.ac.in



http://www.pbr.co.in/

SEMESTER III

Allied VI Indus Valley Civilization
Code: 1SUHIA32 Hrs/Week :3 Hrs/Sem : 45 Credits : 3
Vision: To cherish the rich cultural heritage of our past.
Mission: To appreciate and feel pride about our ancient civilization.
Course Outcome:
Upon completion of this course, students will be able | PSO CL
CO.No.
to addressed
CO-1 widen the knowledge of Indus Valley Civilization in the 1 Un, Re
context of other ancient civilizations in the world.
CO know the latest and recent excavations of Indus Valley 1 Un, Re
sites.
CO-3 | understand the salient features of Indus Valley people. 1 Un, Re
CO-4 analyse the social, economic and religious condition of 4 An
Indus Valley people.
appreciate the administration of Indus Valley 1 Un, Re
CO-5 o
Civilization.
highlight the engineering skills of Indus Valley 2 Un, Re
CO-6 NPT
Civilization.
analyse the religious condition of Indus Valley 4 An
CO-7 e
Civilization.
CO-8 | trace out the causes for its decline. 1 Un, Re




SEMESTER II1
Allied VI Indus Valley Civilization
Code: 1SUHIA32 Hrs/Week :3 Hrs/Sem : 45 Credits : 3

Unitl - Excavations — Major and Minor Sites — Date — Extent.

Unit II - Salient Features — Great Bath — Granary — Drainage System — Town Planning —
water supply.

Unit III - Religious Condition — Seals — Indus Script.
Unit IV - Causes for the Downfall

Unit V - Comparison between Indus Valley and other Civilizations.

Text Book:
1. Basham, A.L. The Wonder That Was India, London: Sidgwick & Jackson, 1967.

Books for Reference:

1. Chopra P.N. Puri B.N., Dar, M.N. A Social Cultural and Economic History of India
(Vol. II). New Delhi: Macmillan, 1974.

2. Lunia, B.N. Evolution of Indian Culture. Agra: Lakshmi Narain Agarwal Education
Publishers,1955.

3. Mahajan, V.D. Ancient History of India. New Delhi: S. Chand and Company Ltd.,
1980.

4. Majumdar, R.C. An Advanced History of India. New Delhi: Macmillan and Co of
India Ltd,1946.

5. Upinder Singh. A History of Ancient and Early Medieval India. New Delhi: Dorling

Kindersley (India) Pvt. Ltd., 2009.



SEMESTER 1V

Allied VIII

Social and Religious Reform Movements in India

Code: 1SUHIA42 Hrs/Week :3 Hrs/Sem : 45 Credits : 3

Vision: To enhance the Contribution of social and religious reformers for the eradication of
social and religious evils.

Mission: To educate about the societal and religious changes and its impact.

Course Outcome:

CO.No. | Upon completion of this course, students will be able to Ps0 L
addressed
appreciate the social and religious reforms and relieve from 1 Un, Re
€Ol superstitious beliefs and blind faith.
cO2 know about the social and religious evils prevailed in pre- 1 Un, Re
independence era.
analyse the blind faith and superstitious beliefs of the 4 An
€03 people.
CO-4 understand the impact of Western education. 1 Un, Re
CO-5 know the various policies put forth by British. 1 Un, Re
CO-6 highlight the services of social reformers. 1 Un, Re
CO-7 examine the present reforms of the society. 4 An
CO-8 assess the present social evils and their solutions. 4 An




SEMESTER 1V

Allied VIII  Social and Religious Reform Movements in India

Code: 1SUHIA42 Hrs/Week :3

Hrs/Sem : 45

Credits

: 3

Unit I — The Brahma Samaj — Raja Ram Mohan Roy — Abolition of Sati — Prarthana Samaj.

Unit II — The Theosophical Society — The Arya Samaj — Swami Dayananda Saraswathi.

Unit III — The Rama Krishna Mission — Swami Vivekananda — The Dev Samaj.

Unit IV — The Poona Seva Sadan — Aligarh Movement.

Unit V — The Parsees — The Sikhs.

Text Book

1. Mahajan V.D. Advanced History of India. New Delhi: S. Chand & Company Ltd,

1980.

Book for Reference:

1. Jayapalan N. History of the Freedom Movement (1857 — 1947). New Delhi: Ashish

Publishing House,1988.

2. Tara Chand. History of the Freedom Movement in India. New Delhi: Publications

Division Ministry of Information and Broadcasting Government of India, 1967.

3. Sen S. P. Social and Religious Reform Movements in the Nineteenth and Twentieth

Centurys’. Calcutta: Institute of Historical Studies, 1979.

4. Sen S.P. Social Contents of Indian Religious Reform Movements. Calcutta: Institute of

Historical Studies, 1978.



SEMESTER - 1

Core I1 Religions in India

1SUHIC12 Hrs/ Week: 5 Hrs / Semester: 75

Credits: 4

Vision:

Course Outcome:

To improve and raise the quality of lives in religious and ethical contexts.

To promote religious tolerance and secularism among the students through proper
understanding of religions in India.
Mission:

To reveal the noble ideals and ethical values adopted in India through its religions.

CO. PSO CL
No. Upon completion of this course, students will be able to addressed
CO-1 develop religious tolerance 1 Un, An,
Ev
CO-2 respect the feelings of other religions. 2 Un, An
CO-3 understand the basic principles and teachings of various 1 Un, Re
religions.
CO-4 study the schism in religion. 1 Un, Re
CO-5 analyse the forms of worship. 2 Un, An
CO-6 know the essence of all religions. 1 Un, Re
CO-7 appreciate the ethical and moral standards of religions. 2 Un, An Ev
CO-8 appreciate the contribution of various religions. 2 Un, An,

Ev




SEMESTER -1
Core II Religions in India
1SUHIC12 Hrs/ Week: 5 Hrs / Semester: 75 Credits: 4

Unit — I Hinduism: Vedic Religion — Indus Valley and its religious practices — Saivism —
Linga Worship — Anthromorphic representations — Bhagavatism — Naga cult —
Vaishnavism — Bhagavat Gita — Legacy.

Unit — II Jainism and Buddhism: Vardhamana Mahavira — Preachings — Swethanbaras
Thikambaras — Schism — Impact — Buddha — Teachings — Schism — Mahayana and
Hinayana forms — Contribution.

Unit — III Christianity: Jesus Christ — Teachings —The Bible — Contribution — Schism.

Unit — IV Islam: Muhammed the Prophet — Teachings — The Quran — Schism —

Contribution.
Unit -V Sikhism: Guru Nanak — Teachings — Adi Granth — Contribution — Schism.

Books for Reference:

1. Jagdish Saran Sharma, Encyclopaedia Indica, S.Chand & Company Ltd., New
Delhi, 1975.

2. Duggal, K, S., The Sikh Gurus, Vikas Publishing House Pvt Ltd., New Delhi, 1980.

3. Joseph Davey Cunningham, A History of the Sikhs, S.Chand & Co (Pvt.) Ltd., New
Delhi, 1972.

4.  Colebrooke, H, T., Essays on History Literature and Religions of Ancient India,
Cosmo Publications, New Delhi, 1977.

5.  Prabhakar Machwe, Hinduism — Its Contribution to Science and Civilisation, Vikas
Publishing House Pvt. Ltd., New Delhi, 1979.

6. Moojan Momen, 4An Introduction to Shi ‘I Islam, Oxford University, New Delhi,
1985.

7.  Banerjee, P., Early Indian Religions, Vikas Publishing House Pvt. Ltd., Delhi,
1973.

8. Baig, M.R.A., The Muslim Dilemma in India, Vikas Publishing House Pvt. Ltd.,

Delhi, 1974.



Semester — VI

Core — XI

History of Europe 1789 to 1945 A. D.

Code : 1SUHIC62 Hrs/ Week : 6 Hrs / Sem :90

Credits : 4

Vision: To appraise the impact of French revolution and Unification Movements.

Mission: To have a proper understanding of History of Europe between world

wars.Course Outcome:

CO. No. | Upon completion of this course, students will be able to PSO CL
addressed

CO-1 appreciate the work of Napoleon Bonaparte. 1 Un, Re

CO-2 analyse the impact of French Revolution. 4 An

CO-3 understand the Unification Movements of Europe. 1 Un, Re

CO+4 critical and analytical study of World Wars. 4 An

CO-5 create an awareness on the role of Europe in International 6 Cr
relations.

CO-6 analyse the dictatorship of Hitler and Mussolini. 4 An

CO-7 understand the historical background of the establishment 1 Un, Re
of UNO.

CO-8 appreciate the work of UNO. 1 Un, Re




Semester — VI
Core — XI History of Europe 1789 to 1945 A. D.
Code : 1SUHIC62 Hrs / Week : 6 Hrs / Sem :90 Credits : 4
Unit I - France on the Eve of French Revolution — Different Phases of the
Revolution

— Its Results and Importance.

Unit II-  Rise and Fall of Napoleon — Napoleonic Wars —
Reforms — Continental System — Congress of
Vienna and Concert of Europe.

Unit III — Unification of Italy — Mazzini — Cavour — Garibaldi — Unification of
Germany

— Role of Bismark.

Unit IV - The Crimean War — War time Alliances — First World
War — Causes — Courseand Results — Treaty of
Versailles — League of Nations.

Unit V - Hitler and Mussolini — Second World War — Causes
— Course and Results —UNO and Its Achievements.

Text Book

1. Khurana K.L. Modern Europe. Lakshmi Narain, Agra: Agarwal
Publications, 1979.

Books for Reference

1. Bhattacharee Arun. A History of Europe. New Delhi:
Sterling Publication,1975.
2. Fisher, A.A.C. History of Europe. London: Eyre, Spottiwoode, 1989.
3. Gate South. A Text Book of Modern European History.
London: J.M. Dentand Sons, 1970.
4. Grant A.J. and Temperley Harold. Europe in the 19" and 20™ Centuries.
London: Longman Publications, 1971.
5. Hazen Charles Dower. Modern Europe upto 1945. New
Delhi: S. Chand &Company Ltd, 1956.
6. Mahajan V.D. Europe Since 1789. New Delhi: Chand Co., 1970.



Semester — VI

Project

Code : 1SUHIP61 Hrs / Week : 7 Hrs / Sem : 105 Credits : 4

Vision: To bring out the unforgotten and emphasize the importance of local history.

Mission: To practice and apply the historical skills and create new history.

Methodology:
e Spot Study, Field work.

Course Outcome:

CO. No. | Upon completion of this course, students will be able to PSO CL
addressed

CO-1 analyse the essence of the research work. 4 An
CO-2 appreciate the value of historical sites. 1 Un, Re
CO-3 enhance data collections through various means. 1 Un, Re
CO-4 appreciate the role of Archives and Libraries. 1 Un, Re
CO-5 know the recent methodology in historical writing. 1 Un, Re
CO-6 evaluate the sources in historical writings. 5 Ev
CO-7 apply methodology in historical writings. 3 Ap
CO-8 promote thesis writing and articles. 1,2 Un, Re




Semester — VI

Project

Code : 1SUHIP61 Hrs / Week : 7 Hrs / Sem : 105 Credits : 4

Guidelines

The following are the guidelines to be adhered to
e The project should be group work.
e The project must be typed in English.
e The minimum number of pages should be approximately fifty.
e The project work should be useful and relevant to the present scenario.
e Project observations, suggestions and conclusion shall form an
inevitable part of theproject.
e Marks for the project report will be 100 divided as 50 % for

project and % 50 forViva-Voce.




SEMESTER V

Core VII (Common Core) Women Empowerment in India

Code: 1SULCC51 ‘ Hrs/ Week: 6 Hrs/Sem : 90 Credits : 6

Vision: To familiarise the students with the existing socialization pattern in the

society,functioning of institutions and disseminate gender sensitive approaches.

Mission: To introduce different schools of feminist thought and provide a
feminist perspective to understand women’s experiences in different
parts of India.

Course Outcome:

CO- 8 the heterogeneity of Indian experience.

CO. No. | Upon completion of this course, students will be able to PSO CL
addressed

illustrate women’s historical, socio economic and political 1,2 Un
CO-1 experiences.

classify the nature and growth of women’s movement in the 8,9 Un
CO-2 Modern Age.

identify the legal rights conferred on women by laws and 8,5 A
CO-3 legislations.

infer a range of issues pertinent to women’s emancipation, 2,6 An
CO-4 | dignity and status

analyse women’s participation in politics from a feminist 8,8 An
CO-5 perspective.

appraise the theoretical outlook on feminism from India and 4,6 Ev
CO-6 abroad.

evaluate various emerging gender issues in contemporary 8, 10 Ev
CO-7 India.

assess the Indian feminist traditions that have arisen out of 7,10 Ev




SEMESTER V

Core VII ( Common Core ) Women Empowerment in India

Code: 1SULCC51 ‘ Hrs/ Week: 6 Hrs/Sem : 90 Credits : 6

Unit I — Theories of Feminism: Liberal Feminism — Radical Feminism — Marxist Feminism
— Psycho-Analytic Feminism- Socialist Feminism- Third World Feminism —
PostModern Feminism — Eco Feminism

Unit II — Status of Women in India through the Ages: Ancient — Vedic Period — Medieval
Period — Colonial Era — Post Colonial Era

Unit IIT — Women in National Movements: Social Reform Movements in Pre-
Independent India: On Women Education — Abolition of Sati —~-Widow
Remarriage — Abolition of Child Marriage, Polygamy. Women in Freedom
Movement: Velu Nachiar — Jhansi Rani Lakshmi Bai — Dr. Annie Besant —
Women in Civil Disobedience Movement — Quit India Movement.
Contemporary Women’s Movement: Mathura and Nirbhaya Case and
Changein Laws against Rape — Roop Kanvar Case and Anti- sati
Agitation, Chipco, Narmada and Appico: Women’s Movement for Safe
Environment

Unit IV — Indian Feminism: Thinkers and Activists: Reformers — Panditha Rama
Bai — Sarala Devi Chadhurani — Dr. Muthulakshmi Reddy — Moovalur
Ramamirtham —Margaret Elizabeth Cousins — Kamala Devi
Chattopadhyay — Dhanvanthi Rama Rau — Medha Patkar — Arundati Roy -
Irom Chanu Sharmila

Unit V — Constitutional Protection and Rights for Justice: Indian Constitution
Related to Women - 73™ & 74" Amendment - Representation of Women in
Local Self Government — Women’s Property Rights - Dowry Prohibition
Act (1961) — Domestic Violence Act (2005) — Sexual Harassment at the
Workplace (2013) — Laws against Violence and Crimes — Eve Teasing,
Rape, indecent Representation of Women.

Text Book:
1. Jeyaraj Nirmala. Women and Society. Madurai: Lady Doak College, 2000.
Books for Reference:
1. Devi K. Uma. Women’s Equality in India: a Myth or Reality. New Delhi:
Discovery Publishing House, 2000.
2. Forbes Geraldine. The New Cambridge History of India: Women in Modern
India. London: Cambridge: Cambridge University Press, 2007.
3. Gonsalves, Lina. Women and Human Rights. New Delhi: APH Publishing
House, 2011.
4. Tripathi Prof. Madhusoodan. Women Rights in India. New Delhi: Omega
Publications, 2011.







SEMESTER IV

Allied IV

Socio-Religious Reform Movements in India

Course Code: 21UHIA41 Hrs/Week : 4 | Hrs/Sem : 60

Credits : 4

Objectives :

e To enhance the Contribution of social and religious reformers for the

eradication of social and religious evils.

e To educate about the societal and religious changes and its impact.

e To enhance the social and cultural values of India.

Course Outcome:

PSO CL
CO.No. | Upon completion of this course, students will be
addressed
able to
CO.1 appreciate the social and religious reforms and 1,2 Un,
relieve from superstitious beliefs and blind faith. Re
know about the social and religious evils prevailed 1,2 Un,
CO-2 Re
in pre-independence era.
O3 analyse the blind faith and superstitious beliefs 4 An
of the people.
CO-4 understand the impact of Western education. 1,2 Un,
Re
CO-5 know the various policies put forth by British. 1,2 Un,
Re
CO-6 highlight the services of social reformers. 1,2 Un,
Re
CO-7 examine the present reforms of the society. 4 An
CO-8 assess the present social evils and their solutions. 4 An




SEMESTER IV
Allied IV Socio-Religious Reform Movements in India
Course Code: 21UHIA41 Hrs/Week : 4 | Hrs/Sem : 60 | Credits : 4
Unit I Genesis and Reform Movements
Circumstances of Reform Movements - The Brahma Samaj - Raja Ram Mohan
Roy — The Arya Samaj - Swami Dayananda Saraswathi - Prarthana Samaj
Unit IT Social Reform movements
Young Bengal Movement - The Theosophical Society — Annie Besant - Iswar
Chandra Vidyasagar.
Unit IIT Social and Religious Reform Movements
Satyashodhak Samaj - Jyotiba Phule — Savitribai Phule - - The Rama
Krishna Mission — Swami Vivekananda —The Dev Samaj - The Poona Seva
Sadan.
Unit IV Muslim Reform Movements
Wahabi Movement — Sir Sayyad Ahmad Khan - Aligarh Movement.
Unit V Other Reform Movements
The Parsees — The Sikhs — Sree Narayana Guru — Ramalinga Adigal - Self
Respect Movement - Impact of Reform Movements.
Text Book:
1. Kenneth W. Jones. Socio-Religious Reform Movements in British India.

Cambridge : Cambridge University Press, 2006.

Books for Reference:

1.

Anurag Kumar. The Great Indian Social Reformers. Haryana : Shubhi
Publications, 2016.

2. Tara Chand. History of the Freedom Movement in India. New Delhi:

Publications Division Ministry of Information and Broadcasting
Government of India, 1967.

3. Sen S. P. Social and Religious Reform Movements in the Nineteenth and

TwentiethCenturys’. Calcutta: Institute of Historical Studies, 1979.

4. Pruthi, R. K. Social Reformers. New Delhi : Raj Publication, 2013.
5. Sen S.P. Social Contents of Indian Religious Reform Movements. Calcutta:

Institute of Historical Studies, 1978.







Semester — I

Skill Enhancement Course-I

Professional English for History

Course Code: 21UHIPE1 Hrs/Week : 2 Hrs / Sem :30 Credits : 2
Objectives:
e To enhance the new avenues of professional career.
e To develop language competency skill.
e To learn English Language for the profession.
Course Outcome:
CO.N U leti f thi tudents will be able t PSO
. No. pon completion of this course, students will be able to addressed CL
CO-1 understand the difference between professional and casual 1,2 Un, Re
English language
CO-2 focus on communication skills to career 1,2 Un, Re
CO-3 emphasize on specialized vocabulary 1,2 Un, Re
CO-4 shape the writing skills 1,2 Un, Re
CO-5 improve reading to expand the horizons 1,2 Un, Re
CO-6 analyse the sentence structure 4 An
CO-7 evaluate the professional English language 5 Ev
CO-8 apply the practice proof— reading 3 Ap




Semester — I
Skill Enhancement Course-I Professional English for History
Course Code: 21UHIPE1 Hrs/Week : 2 Hrs / Sem :30 Credits : 2
Unit - I Comprehension

Unit - II

Unit - 111

Unit - IV

Unit -V

Historical Events (Black Hole Tragedy, Jallianwala Bagh Massacre, Vaikom Satyagraha, Anti-
Hindi Agitation, Operation Blue Star & Bhopal Gas Tragedy) Historical Personalities (Mahatma
Gandhi, Vanchinathan, EVR Periyar, Kamarajar, Mehta Patkhar)

Reading

Historical Documents—Primary & Secondary Sources- Specific Vocabulary (Petticoat
Government, Interim Government, Anarchy, Lobbying, Benevolent Government, Kitchen
Cabinet, Coup d’ etat, Proclamation, Constitution, Chivalry)

Listening

Famous Speeches — Rabindranth Tagore’s Crisis of Civilisation, Swami Vivekananda’s
Parliament of Religions, Gandhi’s Quit India, V.K. Krishna Menon’s Address in UN, Atal Bihari
Vajpayee’s Indo — US Relationship

Speaking and Writing

Conversation of description of Historical Monuments - Formal & Informal letters to Archives,
Museums, and Library

Case Study

Historical documents (The report on the census of India, The Imperial Gazetteer of India, Todd’s

Annales & Antiquities

Books for Reference:
1. Sandipan Sen. Swami Vivekananda The Eternal Inspiration for the Youth. New Delhi : National Book
Trust, 2013.
2. Imperial Gazetteer of India

(98]

Census of India, 1911.

4. Jawaharlal Nehru, The Discovery of India. Delhi : Penguin Books, 2004.






Semester — 11

Skill Enhancement Course-I1 Professional English for History

Course Code: 21UHIPE2 Hrs/Week :2 Hrs / Sem :30 Credits : 2
Objectives:
e To acquire language competence.
e To promote communication skills.
e To open doors to the advancement of professional career.
Course Outcome:
PSO
CO. No. | Upon completion of this course, students will be able to
addressed CL
CO-1 know about the specific vocabulary in history 1,2 Un, Re
CO-2 enhance the professional career through English 1,2 Un, Re
CO-3 promote communication skills 1,2 Un, Re
CO-4 guarantee understanding among the people 1,2 Un, Re
CO-5 critically analyse case study 4 An
CO-6 apply written and verbal communication skills 2,3 Re, Ap
CO-7 practice reading and writing 2,3 Re, Ap
CO-8 apply easy visual learning context 2,3 Re, Ap




Semester — 11
Skill Enhancement Course—II Professional English for History
Course Code: 21UHIPE2 Hrs/Week : 2 Hrs / Sem :30 Credits : 2
Unit -1 Comprehension

Global Events (Fall of Constantinople - Cape of Good Hope — Boston Tea Party -Fall of Bastille
— Reign of Terror — Treaty of Versailles - Monroe Doctrine — Bloody Sunday — Pearl Harbour
Attack, Hiroshima & Nagasaki) - Personalities (Henry - the Navigator, Vasco-da-Gama,
Napoleon Bonaparte, Karl Marx, Martin Luther King, Hitler, Nelson Mandela)
Unit — 11 Reading
Historical Documents — Primary & Secondary Sources (Gazetteer of Thoothukudi, Epigraphica
Indica, South Indian Inscriptions) Vocabulary (Absolute Monarchy — By-Election, Mid-term Poll
— Coalition Government Annals, antiquarian, biography, Archaeology, bibliography, bourgeoisie,
archipelago, circumnavigation)
Unit- 111 Listening
Martin Luther King’s I Have a Dream, Abraham Lincoln’s Gettysburg Address, Fidel Castro’s
History will Absolve Me
Unit- IV Speaking & Writing
Discussing Historical values — Description of Historical Spots (Delhi, Hyderabad, Jaipur,
Chennai, Thoothukudi, Adichanallur, Keezhadi)
Unit- V Case Study
Razia Sultana — Nurjahan— Jahanara — Muthulakshmi Reddy

Books for Reference:
1. Gilmore, M.P. The World of Humanism 1453-151. New York : Harper, 1952.

2. Majumdar R.C. History and Culture of the Indian People. Vol. VI. London : Macmillan Company Ltd.,
1957.

3. Rao, Hanumantha, B., Rao, Basaveswara K. Indian History and Culture. Guntur :Sri Vignana
Manjusha, 1973.

4. Chandra Bipin. India’s Struggle for Independence. New Delhi : Penguin Books, 1989.

5. Gagetteer of Thoothukudi, Vol. 1 & 11.






Semester IV

Core SB

Introduction to Archaeology

Course Code:21UHIS41 | Hrs/Week : 4 Hrs/Sem : 60

Credits : 4

Objectives :

e To understand the basic concepts of archaeology and its principles.

e To provide basic knowledge in the discipline of Archaeology.

e To know about the recent archaeological excavations.

Course Outcome:

Upon completion of this course, students will be PSO
CO. No. | able to addressed CL
CO-1 develop the archaeological skill to reconstruct 1,2 Un, Re
the historyof the past.
CO-2 learn the methods of excavation and exploration. 1.2 Un, Re
CO-3 understand the methods of conservation of 1,2 Un, Re
excavatedmonuments.
CO-4 understand excavation methods and techniques. 1,2 Un, Re
CO-5 know about various dating system. 1,2 Un, Re
CO-6 analyse the disciplines of Archaeology. 4 An
CO-7 appreciate the work of Archaeologists. 1,2 Un, Re
CO-8 apply the archaeological skills in historical writing. 3 Ap




Semester IV
Core SKill Based Introduction to Archaeology
Course Code:21UHIS41 Hrs/Week : 4 Hrs/Sem : 60 | Credits : 4
Unit I Introduction

Unit IT

Unit I1I

Unit IV

Unit V

Text Book:
1.

Definition — Kinds - values - Importance — Artifacts and Antiquity.

Eminent Archaeologists

Heinrich Schliemann — Pitt Rivers — Flinders Petrie - Gordon childe —
William Jones — Alexander Cunningham — Robert Bruce Foote — Lord
Curzon — Sir John Marshall — Sir Mortimer Wheeler.

Methods
Exploration — Excavation - Paleography — Pottery — Numismatics —
Memorial Stones.

Dating Methods
Radio carbon dating — Uranium and Fluorine dating — Pollen Analysis —
Nitrogen Dating — Dendro chronology

Archaeological Sites of India
Archaeological Department of India - Harappan sites — Adichanallur —
Arikamedu — Keezhadi — Korkai - Kodumanal.

Raman K.V. Principles & Methods of Archaeology. Chennai: Parthajan
Publications, 1998.

Books for Reference:

1.

Surindranath Roy. The Story of Indian Archaeology. New Delhi: Isha
Publications, 1961.

Sankalia H.D. New Archaeology — Its scope & Application to India.
Lucknow : Phaidon Press, 1974.

Venkatraman R. Indian Archaeology- A Survey. Udumalpet: Ennes
Publications, 1999.

Ray Himanshu Prabha. Colonial Archaeology in South Asia - The Legacy
of Sir Mortimer Wheeler. New Delhi : Oxford University Press, 2008.
Rajendran, R. and Santhalingam, C. An Introduction to Archaeology.
Madurai: Pandya Nadu Centre for Historical Research, 2017

Rajan, K. Understanding Archaeology — Field Methods, Theories and
Practices. Thanjavur: Manoo Pathippakam, 2016.







SEMESTER- 111

ALLIED MATHEMATICS FOR COMMERCE

Code: 15UCCA31 Hrs/Week: 6 Hrs/Sem: 90 Credits: 5

Objectives:
» To enable the students to apply the basic principles & techniques of mathematics.
» To provide a thorough knowledge in solving problems in the field of commerce.
UNIT I

Number system — Types of numbers — Equations — Linear — Simultaneous linear
equations — with two and three unknown variables — Quadratic equations — solutions — nature of
roots forming Quadratic equations.

UNIT I

Matrices — basic concepts — types — Matrix addition — Subtraction — Multiplication —
Transpose — Determinants — Inverse of Matrix — solving simultaneous equation in Matrix form —
Rank of Matrix.

UNIT III

Business Arithmetic — simple interest — compound interest — Annuity— EMI Calculation
Discount — Bankers discount — percentages — Ratios and proportions.

UNIT IV

Theory on indices — positive — negative — zero indices — fractional — laws of indices —
Logarithms — properties — laws of logarithms — common logarithms - Arithmetic progressions —
sum of n terms - Geometric progressions

UNIT V

Business Application — Applications in linear demand and supply curve, cost — output,
Break even analysis.

Text Book:
B.M. Agarwal ,Business Mathematics,Sultan and Sons,New Delhi
Books for Reference:
1. P.R.Vittal ,Business Mathematics, Margham Publications
2. D.C. Sancheti and V.K. Kapoor ,Business MathematicsSultan& Sons, New Delhi
3. R.S. Soni, Business Mathematics
4. R.Wilson, Business Mathematics, Himalaya Publishing House, New Delhi

15




SEMESTER- VI

CORE- XVI E- ACCOUNTING

Code: 15UCCCo4 Hrs/Week:6 Hrs/Sem:90 Credits:5

Objectives

» To impart to the students with the basic principles and concepts of
Computerized Accounting

» To provide knowledge on the use and application of Tally

Practical :25 Theory : 75
UNIT 1

Meaning of computerized Accounting— Importance — Computerized Accounting Vs
Manual Accounting.Introduction to Architecture of TALLY — Creation of company —
Creation of groups — Various kinds of groups — Multiple and Single — creation of ledgers —
Various kinds of ledgers.

UNIT II

Entering vouchers — Journal voucher, purchase voucher, sales vouchers, receipt voucher,
payment voucher- Role and importance of function keys.

UNIT III

Extraction of Trial Balance, Trading Account, Profit and Loss Account, Balance sheet,
Simple sums — Alter — Select — Edit — Delete — Selection of Company.

UNIT IV

Introduction to inventories - Creation of Stock category — Stock group — Stock item —
Editing and deletion of stock items — Usage of stock in voucher entry — Stock voucher on
purchase order — Customer & supply analysis- Stock Journal entries.

UNIT - V

Introduction to cost — Creation of cost category — Cost centre category — Editing and deleting
cost centre — Usage of cost category and cost centres in voucher entry — Budget control —
Creation of budgets — Editing and deleting budgets — Reports.

Text Book:
A. K. Nadhani & K.K. Nadhani, Implementing Tally, BPB, New Delhi.
Books for Reference:

1. ICA R&D Team, Tally 9.0, Vikas Publishing House Pvt Ltd., New Delhi
2. VishuPriyaSingh, Quick Learn Tally, Computech Publication Pvt Itd, New Delhi
3. SrinivaValaban, Computer Application in Business, Sultan & Sons, New Delhi

34




SEMESTER - IV

CORE ELECTIVE CUSTOMER RELATIONSHIP MANAGEMENT
Code: 15UCCE41 Hrs/Week: 6 Hrs/Sem:90 Credits: 5
Objectives

To provide knowledge and understanding on customer relationship management

Unit -1
Customer relationship Management — Management requires measurement —
Quantitative and Qualitative measurement techniques — calculating indices

Unit -1I
Customer relationship survey design — statistical analysis of customer surveys — using
customer relationship survey results

Unit —11T
Relationship in Marketing — relationship concepts — relationship drivers — lasting
relationship

Unit -1V
Customer partnership — supplier partnership — external partnership

Unit -V
The technology revolution — relationship Management - changing corporate cultures.

Books for Reference:
1. Customer Relationship Management, Anderson,Tata Mcgraw Hill 2002

2. Customer Relationship Management, R.S.Pillai & Bhagavathi, Sultan Chand & Sons, New
Delhi

20




SEMESTER - III

SKILL BASED SUBJECT COMMERCE PRACTICALS

Code: 15UCCS31 Hrs/Week: 2 Hrs/Sem: 30 Credits:2

Objectives:

» To be familiar with the practical aspects of commerce

» To get training in the filling up of the various forms used in the field of

commerce.

UNIT I

Specimen of Memorandum of Association, Articles of Association and Prospectus —
Drafting of Notice, Agenda and Minutes for meeting

UNIT II

Telephone etiquette, handling visitors - Preparation of vouchers, Invoice and cash receipts

UNIT III

Banking — Filling up an account opening form — Knowledge of various forms used in
day to day banking - Cheque — Pay in slip — Withdrawal form — Draft form.

UNIT IV

Filling up of share application forms and share transfer form- Form of share certificate — Form
of Dividend warrant — D Mart Forms

UNIT V

Money Order forms- Form of railway / bus reservation — On line booking — Form of a
tender- E Tender

16




SEMESTER - IV

SKILL BASED SECRETARIAL PRACTICE

Code: 15UCCS41 Hrs/Week: 2 Hrs/Sem: 30 Credits: 2

Objectives:
» To equip the learners on the secretaries procedures and provisions relating to the
affairs of “Company” type of business organisation.

Unit — I

Secretary — definition — kinds of secretaries — functions of secretaries — qualifications —
appointment
Unit — II

Meetings — kinds of Meetings — Statutory meetings — annual general meetings —
extraordinary general meetings
Unit — I

Requisites of valid meeting — notice quorum chairman and his duties-proxy

Unit — IV
Secretarial practice relating to formation of company — incorporation of a company

Unit -V
Secretarial practice relating to issue, allotment, forfeiture and surrender of shares.
Text Book
M.J.Mathew, Company Law and Secretarial Practice, RBSA Publishers.
Reference Books

1. Rikhab Chand Jain & Subhakaran Dugar, Company LawThe World Press Pvt Ltd
2. N.D.Kapoor, Company Law, Sultan Chand & Sons,New Delhi

22




SEMESTER- V

SKILL BASED SUBJECT BUSINESS COMMUNICATION

Code: 15UCCS51 Hrs/Week: 4 Hrs/Sem: 60 Credits: 3

Objectives:

» To enable the students to know the basic principles of business communication.
» To provide a thorough knowledge to draft a business letters.

UNIT I — Introduction

Meaning — Communication as a process — Definition — Features — Importance — Barriers
— Basic Models - Essentials of Business Communication — Media and types of communication.

UNIT II — Business Letter

Introduction — Functions — Essentials of an effective business letter — The language of a
business letter — The lay out of business letter — Style or form and punctuation.

UNIT III - Enquiries and Replies

Introduction — Enquiries — Orders and their execution — Execution of orders — Delay in
execution — Credit and status enquiries — Sales letters — Collection letters — Circular letters.

UNIT IV - Application letters / Business Reports

Types of application letters — Application Blanks — On line application and interviews —
Characteristics of a good report — types of business reports — Reports by individuals — Reports by
committees.

UNIT V — Modern forms of Communication

Fax — E mail — Video Conferencing — Internet websites and their use in Business

Text Book
K.C.Sharma, Anupama SharmaPathak, Business Communication (Methods and
strategies) — Deep and Deep Publications Pvt. Ltd., New Delhi.
Books for Reference:
1. Rajendra Pal & J.S.Korlahalli — Essentials of Business Communication — Sultan
Chand & Sons, New Delhi.
2. R.S.N.Pillai & Bagavathi — Office Management — Sultan Chand & Sons, New Delhi.
3. R.C. Sharma &Krishna Mohan,Business Correspondence and Report Writing III edition,
Tata McGraw Hill.
4. Mary Ellen Guffey, Business Communication — Process and Product International Thomson
Publishing - Ohio.

28




SEMESTER VI

CORE- XV COST AND MANAGEMENT ACCOUNTING
Code: 15USCC63 Hrs/Week: 6 Hrs/Sem: 90 Credits: 5
Objectives

» To provide an insight into accounting procedure and their applications in
complex business management
» To enable the students to workout the problems in Cost accounting

Theory :40 Problem 60
UNIT I

Introduction — Nature and scope of cost accounting -Accounting for material — material
control, concept and techniques pricing of material issues — Treatment of losses

UNIT II

Accounting for Labour — Labour Cost control procedure — Labour turnover — idle time
and over time — methods of wage payment — Time and piece rates — incentive schemes.

UNIT IIT
Accounting for over heads — classification and departmentalization — Absorption and its
treatment

UNIT IV

Management accounting — Meaning, nature, scope and functions- Ratio Analysis —
Interpretation, benefits and limitations. Classification of ratios-Liquidity, Profitability, turnover,
capital structure and Leverage

UNIT V

Marginal costing (excluding decision making) absorption costing and marginal costing —
CVP analysis. Budgets and budgetary control — Meaning, objectives, merits and demerits

Text Book:
A. Murthy & S. Gurusamy , Cost Acounting ,
S.N. Maheswari, Management Accounting, Sultan Chand & Sons.

Books for Reference:
1. R.S.N. Pillai & Bagavati, Management Accounting, S Chand & Co Ltd, New Delhi.
2. Horngren Sunderu Stratton, Introduction to Management Accounting, Pearson Education.
3. T.S.Reddy and Hari Prasad Reddy, Management Accounting, Margham Publication.
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SEMESTER -II1
Part III Allied  Business Mathematics

Code:15UCOA31 Hrs/Week: 6 Hrs/Sem: 90 Credits : 5

Objective:
To enable the students to apply the basic principles and techniques of mathematics in solving
problems in the field of commerce.

Unit I - Equations:

Equation linear & quadratic equations — Simultaneous linear equations with 2 or 3 unknown
variables — Solution of quadratic equations — Nature of the roots — Forming quadratic equation.

Unit II - Theory of Indices, Logarithms & Progression:
Indices — Laws — Positive, zero, negative, fractional indices. Logarithms — Laws — Common
logarithms - Arithmetic Progression — n™ term — sum to n terms.

Unit III - Analytical Geometry:
Distance between 2 points — Slope of a straight line — Equation of straight line — Point of
intersection of 2 lines — Point of concurrence — Applications — DD & Supply — Cost & output —
Break even analysis.

Unit IV - Matrices:
Matrices — Types — Matrix addition — Scalar multiplication — Multiplication of a matrix —
Inverse of a matrix — Solution of linear equations using matrix method.

Unit V - Commercial Arithmetic:
Percentages — Simple & compound interest — Annuities — Trade andcash discount — Bankers

and true discount.

Text Book:

1. Wilson,Business mathematics - Himalaya publishing House New Delhi.

References:

1.Sancheti D.C & V. Kapoor, Business Mathematics- Sultan chand & Sons, New Delhi.
2. RanganathG.K. ,A text book of Business Mathematics — Himalaya Publishing
House, New Delhi.

17



SEMESTER -II1
Part III Core-VI Marketing

Code:15UCOC32 Hrs/Week: 6 Hrs/Sem: 90 Credits : 4

Objective:
To give basic knowledge of the concepts of marketing and to create awareness on the social

issues in marketing.

Unit I - Market and Marketing:
Introduction — Evolution — Meaning of market — Definition of market — Classification of
markets — Marketing — Features of marketing — Importance of marketing — Is marketing

Science or Art? — Approaches to the study of marketing — Modern marketing.

Unit II - Marketing system, marketing mix, marketing functions:
Marketing mix — Meaning - Definition — Elements — Problems - Marketing system — Meaning —
Marketing process — Concentration — Dispersion — Equalization — Marketing functions —
Classification.

Unit III - Product planning and development:
Product planning and development meaning and importance — Steps involved in the
development of a new product - Product line — Modification Trading up and trading down —
Product life cycle.

Unit IV - Branding, packaging and pricing:
Branding, meaning — Uses — Registration — Essentials of a good brand — Kinds — Packaging &
packing — Need - Requisites of a good package — Kinds — Merits — Pricing — Methods —
Objectives — Kinds.

Unit V — Promotion and Distribution
Sales promotion —Importance - Kinds of sales Promotion- Personal Selling — Salesmanship-
Importance - Qualities of salesmen -Kinds of Customers -Advertising —Functions- Advantages
— Criticism of advertising —Advertising Media .

Text Book
Pillai R.S.N. &Bagavathi, Marketing - S.Chand & sons, New Delhi

14



SEMESTER -II1
Part III Core-VII Banking

Code:15UCOC33 Hrs/Week: 6 Hrs/Sem: 90 Credits : 4

Objective:

To enable the students to have basic knowledge on banking theory and to help the learner make career choices.

Unit I -Banker and Customer
Definitions — Banker — Customer relationship — Special Relationship — Rights and duties — Special types
of customers — Minor and Married Women — Drunkard, Lunatics illiterate persons — Partnership firm -

Joint stock company.

Unit IT — Credit Instruments:
Credit Instruments — Negotiable Instruments — Meaning — Promissory notes, Bills of exchange, cheque —

Features — Material alteration — Crossing — Endorsements — Marking — Bank Draft.

Unit III - Reserve Bank of India:

Reserve Bank of India - Constitution- Management- Functions of RBI

Unit IV — Paying Banker and Collecting Banker:
Paying Banker and Collecting Banker — Meaning — Duties and responsibilities — Precautions — Reasons
for dishonouring cheques — Holder in-due course — Payment in-due course — Negligence of collecting
banker.

Unit V — Banking System:
Indigenous bankers-Commercial banks and its functions- Co-operative banks-Regional Rural banks-
NABARD - Industrial development banks- IFC-IDBI-ICICI-Modernised banking —Traditional banking
vs. E-banking- Advantages of E-banking-Constraints in E banking.

Text book:

1. Gordon and Natarajan. Banking theory Law and practice, Himalaya Publishing House, Delhi..

References:

1.Sundaram S.M, Banking Theory Law and Practice — Sree Meenakshi Publications, Karaikudi.

2.Gurusamy S., Banking Theory Law & Practice — Vijay Nicole Imprints Private Ltd, Chennai.

3.Maheshwari S. N. and.Maheshwari, S.k Banking Theory Law and Practice — Kalyani Publishers, Ludhiana.
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SEMESTER -VI
Part III Core XVI - Auditing
Code:15UCOCo64 Hrs/Week: 6 Hrs/Sem:90 Credits : 5
Objective:
To provide an understanding of the principles and practice of Auditing.

Unit I — Introduction:
Introduction — Meaning — Objectives — Differences between accountancy and auditing —
Advantages — Limitations — Audit programme — Auditing working papers — Test checking and
routine checking —Vouching-Meaning-objects-Importance of vouchers-
Precautions to be taken by the auditor while examining vouchers-Vouching of various transactions..
Unit I - Internal Check and Internal Control:
Internal check — Meaning — Objectives — Advantages and disadvantage of internal check —
Internal check regarding cash wages, purchase and purchases returns sales and sales returns.-
Internal  control- Meaning-Definition-Characteristics of good internal control -
LimitationsDifference between internal control and internal audit.
Unit III - Verification and valuation of Assets and Liabilities:
Verification of assets and liabilities — Meaning — Classification of assets — Verification of
different types of assets — Verification of liabilities.-Difference between verification and
valuation-Valuation of assets-Valuation of liabilities.
Unit IV - Company Audit:
Company auditor — Appointment — Qualification and disqualification — Removal of an auditor
— Status — Rights, duties and liabilities — Auditors report — Contents — Kinds of auditor’s report
— General consideration for drafting the report.
Unit V — Investigation:
Investigation — Meaning — Differences between Investigation and Auditing — Essentials —
Classification — Investigation on behalf of a person to buy a business — Admission of a new
partner — Investigation on behalf of a bank to land money — Investigation as against fraud.
Text Book:
1. Tandon B.N — Auditing M/S S. Chand & Co Delhi.
References:
1.Sharma T.R. — Auditing — Sathiya Publications. Agra,
2.Saxana, Reddy & Appannaiah — Text book of Auditing — M/S Himalaya PublishingHouse, Mumbai.

37



SEMESTER -II1
Part IV Skill Based Business Communication

Code:15UCOS31 Hrs/Week: 2 Hrs/Sem: 30 Credits : 2

Objective:
To impart to the students the basic concepts of businesscommunication and to help them

understand the techniques of businesscorrespondence.

Unit I Introduction to Business Communication:
Definition —Importance - Types - Principles of effective communication- Layout of
a business letter- Barriers to communication.
Unit IT Business Letters I
Enquiries and replies — Offers and Quotation — Orders and execution .
Unit III Business Letters 11
Collectionletters — Sales letters.
Unit IV Business Letters I11
Bank correspondence — Insurance correspondence (life & fire insurance —claim only)
Unit V Business Letters IV
Public Grievance letters - Letter to the Editor - Letters through e-mail.

Text Book :

1.Rajendra Pal and Korlahalli, - Essentials of Business Communication —

Sultan Chand &Sons, New Delhi.

References:

1.UrmilaRai&S.M.Rai, Business Communication - Himalaya Publishing House, Delhi.
2.Balasubramanyan, Business communication - Vikas Publication, Delhi.
3.R.S.N.Pillai&Mrs.Bagavathi, Modern Commercial Correspondence —S.Chand & Co,
Delhi.

4.R.C.Sharma and Krishna Mohan, Business Correspondence and Report writing-Tata MC
Graw Hill, Delhi.
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SEMESTER -1V
Part IV SKkill Based Subject - Career Skills
Code:15UCOS41 Hrs/Week: 2 Hrs/Sem:30 Credits : 2
Objective:

To prepare the students to face the competitive exams and improve their soft skills which would enable
them to choose their career with confidence.

Unit I - Job application
Content of application letter — Model application letter — Resume building — Content of resume
— Model resume.

Unit II - Speaking skills:
Essentials of a good speech — Contents of a speech — Qualities of a good speaker - Self
introduction - Giving speech on a general topic (classroom practice).

Unit III - Group discussion:
Meaning — Features of Group discussion - Requirements for effective Group discussion — Roles
to play in Group discussion — How to participate in Group discussion — Role of group leader .

Unit IV — Report Writing
Meaning of report - Importance - Types - Features of a good report - Steps in preparing a
general report.

Unit V — Interview:
Meaning — Types - Significance — Interview technique - Preparation before an interview.

Text Book:
V.M.Selvaraj , Career Planning — Bavani Publications

References:

1. C.B. Gupta, Business Communication and Customer relations — Sultan Chand and sons,

New Delhi.

2. Rajendra Pal and Korlahalli, - Essentials of Business Communication — Sultan Chand &Sons, New
Delhi.

3. Urmila Rai & S.M.Rai, Business Communication - Himalaya Publishing House, Delhi.

4. R.S.N.Pillai & Mrs.Bagavathi, Modern Commercial Correspondence —S.Chand & CoDelhi.

5. R.C.Sharma and Krishna Mohan, Business Correspondence and Report writing-Tata

MC Graw Hill, Delhi.

24



SEMESTER -V
Part IV - Skill Based- Computer Applications in Business
Code:15UCOS51 Hrs/Week: 4 Hrs/Sem: 60 Credits : 3

Objective:

To provide an understanding of computers, computer operating systems, its applications
and utility in managerial decision making.
Unit I-MS Word
MS Word : Applying advanced Formatting pages - Working with Columns — Constructing
High Quality Tables - Creating Outlines in Word —Working with complex documents -
Managing data with Word - Creating Customized Merge Documents - Mail Merge.
Unit II-MS Excel
MS Excel : Creating Excel worksheets - Entering and Editing Cell Entries — Working with
Numbers - Changing Worksheet Layout — Other Formatting options - Printing in Excel — Using
Functions and Reference - Naming Ranges - Creating Charts - Using Custom and Special
effects - Using financial and statistical functions.
Unit III-MS Powerpoint
MS Powerpoint : Creating Powerpoint Presentations : Creating a basic
Presentation - Building presentations - Modifying visual elements - Formatting and Checking
text - Adding objects - Applying transitions - Animation effects and Linking - Preparing
handouts .
Unit IV-MS Access

Exploring Databases - Objects of Access database — Parts of Access window — Creating and
saving a new database table — Entering records in a table.

Unit V-Introduction to Internet
Introduction to Internet — Internet Service Providers — Creating an E-mail Account — Sending
and Receiving messages with attachments to ourfriends account — Multimedia and its
applications.

Text Book :

1.Vikas Gupta - Comdex Computer Course Kit, Windows XP with Office 2007, Dreamtech
Press, New Delhi

( Practical: 30 hours per semester )
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SEMESTER -II1
Part II Core-VI  Corporate Law And Secretarial Practice-1

Code:18UCCC32 Hrs/Week: 5 Hrs/Sem: 75 Credits : 4

Vision:
Aims at equipping the students with a sound knowledge about the company law and its ethics.

Mission:

To promote the capacity of the students with a broad base of skills essential for the
administration and management of a company. It also intends to enhance knowledge and skill that
relate directly to Company Law.

Course Outcome:

CO.No Upon completion of this course, students will | PSO CL
be able to addressed
CO-1 understand the concepts and principles of
1,2 Ap
Company law
CO -2 understand the secretarial duties regarding the 125 A
formation of company o P
CO-3 gain knowledge through different documents in 125 A
the company T P
CO-4 familiarize with the doctrine of memorandum 12,5 Ap
CO-5 develop the knowledge about shares, share
- 1,2,5 Un
certificate and warrant
CO-6 state the relevant law, and discuss the secretarial
. 1,5,8 Ap
duties
CO-7 discuss the Secretarial duties related to surrender
1,5,6 Ap

and forfeiture of shares

CO-8 analyze different types of companies 1,8 Ap




SEMESTER III

Part I11 Core VI Corporate Law and Secretarial Practice-I

Code:18UCCC32 Hrs/Week :5 Hrs/Sem : 75 Credits :4

Unit-I Companies Act

Companies Act 2013 - History of Company Law — Definition of Company
Characteristics - Formation of company — Incorporation — Effects of Registration —
Promoter —Preliminary contracts -Secretarial Duties

Unit-1II Kinds of Companies

Types of companies - Private company — Public Company — Distinction —
Special privileges ofprivate company — Holding company - subsidiary company —
Government company— Foreign company — one person company — Secretarial
Duties

Unit-III Legal Documents of the Company

Memorandum of Association — it’s clauses — Alterations - Articles of
Association —contents — alterations - Distinction between the two - Doctrine of
ultravires — Secretarial duties. — Functions and Legal status - Secretarial Duties

Unit-IV Prospectus

Prospectus — Definition — Registration — Contents —Shelf Prospectus —
Deemed Prospectus - Misstatements in prospectus and their consequences —
Certificate of Commencement of Business - Secretarial duties

Unit-V Shares

Shares — Definition — Stock and shares — Types of shares — Application and
allotment —Calls — Shares certificate — Share warrant — Transfer of shares —
Surrender of shares - Bonusshares - Rights shares - Buy Back of shares —

Forfeiture of shares —Secretarial duties -Dividends — Provisions for declaration of
dividend

Text Book:
1. Kapoor. N.D. Elements of company Law. New Delhi: Sultan Chand & Sons.

Books for Reference:

1. Kuchal M.C. Company Law. Noida: Vikas Publications.

2. Avtarsigh. Company Law. Lucknow: Eastern Book Company.

3. Dr. G.K. Kapoor, Dr. Sanjay Dhamija, Dr. Vipan Kumar. Company Law. New
Delhi: Taxmann (P)Publications Ltd.



SEMESTER -1V
Part II Core IX Corporate Law and Secretarial Practice - IT
Code:18UCCC42 Hrs/Week: 5 Hrs/ Sem: 75 Credits : 4

Vision: To develop high caliber professionals facilitating good Corporate secretaryship

Mission: To provide knowledge to the students regarding efficient administration of a company and to
give them thorough understanding of a company’s law.

Course Outcome:

CO.No Upon completion of this course, students will | PSO CL
be able to addressed
CO-1 gain knowledge about the borrowing power of the
1,2 Un
company.
CO-2 understand the concept of mortgages and
1,4,5 Ap
debentures.
CO-3 demonstrate the secretarial duties in connection
. . . 2,5,8 Ap
with resolution, agenda and minutes
CO-4 evaluate the importance, function of secretary
2,5,8 A
along with the qualification, rights and duties. P
CO-5 analyse the various modes of winding up of
1,2 Ap
company.
CO-6 know the secretarial duties connected with reports
. 2,5,8 Ap
and meetings.
CO-7 gain knowledge about the powers, rights and
2,5,8 Ap

duties of company directors.

CO-8 understand the scope of secretarial work. 2.5.8 Ap




SEMESTER -1V

Part II Core VI Corporate Law and Secretarial Practice - II

Code: 18UCCC42 Hrs/Weeks: 5 Hrs/Sem: 75 Credits:4

Unit-I Company Borrowings and Investments

Company Borrowings — Ultra virus Borrowing — Mortgages and charges —
Debentures —Kind — Issue of Debentures at discount — Debentures Stock —
Debenture Trust Deed — Fixedcharges and Floating — Loan to companies —
Investment in other companies.

Unit-1II Kinds of Meetings

Annual General Meeting — Annual report —Secretarial duties connected with
meetings —proxies - Extraordinary General Meeting - Meetings of Board of Directors —
Resolutions -Motions — Minutes -Agenda — Secretary’s duties with regard to preparation
of minutes and reports.

Unit-III Company Secretary and Responsibilities

Company Secretary — Types of Secretaries — Importance — Functions —
Appointment, qualification, Rights - Duties and Liabilities - Scope of secretarial
work.

Unit-IV Company Management

Company Management — Directors — Appointment — qualification shares —
Managerial remuneration — powers — rights - duties and liabilities of directors -
Disqualification.

Unit-V Winding up

Winding up — Meaning — Modes of winding up Voluntary winding up and
winding up bythe court — Compulsory winding up — Official Liquidator — Duties -
Liabilities — Winding up under the Supervision of the court - Functions of
Secretary on Winding up.

Text Book:
1. Kapoor. N.D. Elements of company Law. New Delhi: Sultan Chand & Sons.

Books for Reference:

1. Kuchal M.C. Company Law. Noida: Vikas Publications.

2. Avtarsigh. Company Law. Lucknow: Eastern Book Company.

3. Dr. G.K. Kapoor, Dr. Sanjay Dhamija, Dr. Vipan Kumar. Company Law. New
Delhi: Taxmann (P)Publications Ltd.



SEMESTER -II
Part II1 Allied IV Principles of Life Insurance
Code:18UCOA22 |  Hrs/Week:3 |  Hrs/Sem:45 | Credits : 3
Vision :

To motivate the students to become a high performance developing officers and agents in
Life Insurance business

Mission :
To familiarize the students with the Organizational structure, Plans and various terminology used in

Life Insurance business

Course outcome:

CO No.| Upon completion of this course, students will be able to pso CL
addressed

CO -1 | know the Indian Market System 1,2 Re

CO -2 | understand the Concept of Life Insurance 1,2 Un

CO -3 | effectively calculate premium and 1,2,3 Ap
bonus for various kinds of policies

CO -4 | have an insight into the different types of life insurance 1,24 Ap
plans

CO-5 acquire knowledge about LIC products, and its 1,2,3 Ap
variations.

CO-6 | demonstrate knowledge on the different types of 5,6 An
annuity plans, group insurance plans etc.

CO -7 | organisational structure at various level 1,8 Ev

CO-8 | takeup Licentiate Examination with confidence 5,6,7 Cr




SEMESTER -11

Part 111 Allied IV Principles of Life Insurance

Code:18UCOA22 | Hrs/Week:3 |  Hrs/Sem:45 | Credits :

3

UNIT I Introduction

Practice of Life Insurance: Overview of the Indian Insurance Market — Growth
of Insurance business inIndia - Difference between Life Insurance and General
Insurance

UNIT II Premiums and Bonuses
Concept of Premium — Different types of Premium — Bonus in policies —
Different types of bonus inLife Insurance Policies.

UNIT IIIPlans of Life insurance

Different types of Life Insurance Plans — Term Plan -Endowment Plan — Money
Back Insurance Plan —Whole Life Insurance Plan — Unit Linked Insurance Plans
— Joint Life Insurance Plans — Child Insurance Plans — Rider benefits —
Industrial life insurance — MWP Policies— Keyman insurance — Health insurance
and its types.

UNIT IV Annuities
Understand the concept of annuity — Advantages and Disadvantages of
annuity —Annuity Vs Lifelnsurance — Important terms used in annuity

UNIT V Organizational structure
Organizational structure of the Life Insurance Corporation of India— At central level-At
Zonal level-Atdivisional level- At branch level

Text Book

R.Sharma ,Insurance. Agra: SahityaBhawanPublications.

Books for Reference :

1. Murthy A. — Principles and Practices of Insurance. Chennai: Margham
Publications.

2. Davis W. Gregg - Life and health insurance handbook, Chennai.
3. John Magee & David Bicklhaupt.-General Insurance, Chennai.




SEMESTER -11I

Part III Allied VI Customer Relationship Management

Code:18UCOA32 Hrs/Week: 3 Hrs/Sem: 45 Credits : 3
Vision:
To expose students to customer relationship management techniques
Mission:
To be capable of executing customer relationship management concepts
Course Outcome:
CO No. Upon completion of this course, students will be PSO CL
able to addressed
CO-1 understand the concept of customer relationship 53 U
, n
management
CO-2 know the emerging trends in CRM 24.6 Un
CO-3 analyze the customer relationship management issues 53 A
, n
and problems
CO-4 gain the knowledge about the e- CRM 1,2 Ev
CO-5 understand the customer relationship management
1,2,3 An
process
CO-6 analyze the technology of integrating CRM with ERP 5,6 An
CO-7 integration of CRM with data warehouse 4.8 Ev
CO-8 learn the concept of Market Basket Analysis 3 Un




SEMESTER -I1I
Part II1 Allied VI  Customer Relationship Management

Code:1SUCOA32 Hrs/Week: 3 Hrs/Sem: 45 Credits : 3

Unit I Introduction:
Introduction and Significance of CRM-Benefits-CRM strategies for building relationship- The

emerging trends and issues

Unit I CRM:
CRM to e-CRM- Differences- Market dynamics relating to CRM- Need to adopt e-CRM-

Unit IIT e-CRM:
Basic requirements- Three dimensions —Customer interaction problems with e-CRM solutions —

e-CRM tools.

Unit IV CRM process:
CRM process: CRM issues and problems- Introduction and objective of a CRM process- CRM

Business transformation-CRM Implementation

Unit V Integration of CRM with ERP systems:
Integration of CRM with ERP systems: Benefits of ERP — Supply Chain Management — Supplier

Relationship management — Partner Relationship Management.

Text Book:

PeeruMohammed.H, Sagadevan.A.Customer Relationship Marketing- A step by step
approaches. New Delhi:Vikas Publishing House, 1 st Edition, 2013.

Books for Reference:
1. VenkataRamana.V &Somayajulu.G. Customer Relationship Management. New Delhi: A key to
CorporateSuccess, Excel Books Pvt Ltd, Current Edition.
2. Sheth, Parvatiyar, Sha. Customer Relationship Management: Emerging Concepts, Tools
and Applications. New Delhi:Tata McGraw Hill Publishing Ltd. 1 st Edition, 2010.






SEMESTER 111
Part 111 Core-VII E — Accounting
Code:18UCOC33 Hrs/Week: 6 Hrs/Sem: 90 Credits : 4
Vision:

To provide knowledge on the use and application of Tally

Mission:

Create competent and skilled accounting professionals to manage business applications by using
TALLY Software.

Course Outcome:

CO No. Upon completion of this course, students will be PSO Cognitive
able to addressed Level
CO-1 develop the computerized knowledge in accounting 1,2,3 Un
cO impart the basic principles and concepts of 12 Un
computerized accounting
CO-3 gain knowledge on the use and application of Tally 1,2 Ev
CO-4 learn about the concept of vouchers 24 Un
CO-5 create company in Tally 5,8 Ap
CO-6 create knowledge of inventory accounting 1,5,8 Ev
CO-7 create knowledge of budget control 1,4 An
C0-8 make use of cost category and cost centres in voucher 1,5 Ap




SEMESTER -111

Part I11 Core-VII E - Accounting

Code:18UCOC33 Hrs/Week: 6 Hrs/Sem: 90 Credits :

Unitl Introduction to Tally — Creating Company

Meaning of computerized Accounting— Importance — Computerized
Accounting Vs Manual Accounting. Introduction to Architecture of
TALLY — Creation of company — Select Company

—Alter — Edit- Delete Company — Role and Importance of Functional keys

Unit II Ledger and Voucher Creation

Creation of groups — Various kinds of groups — Multiple and Single —
Creation of ledgers —Various kinds of ledgers -Entering vouchers —
Journal voucher, Purchase voucher, Sales vouchers, Receipt voucher,
Payment voucher

Unit II E- Accounting
Trial Balance, Trading Account, Profit and Loss Account, Balance sheet preparation.

Unit IV Inventories

Introduction to Inventories - Creation of Stock category —
Stock group — Stock item —Editing and Deletion of stock items
— Usage of stock in voucher entry — Stock voucheron Purchase
order —Customer and supply analysis- Stock Journal entries.

Unit V Creation of Cost

Introduction to cost — Creation of Cost Category — Cost Centre Category — Editing
and Deleting Cost Centre — Usage of Cost Category and Cost

Centres in voucher entry —Budget control — Creation of budgets —

Editing and deleting budgets — Reports.

Note: Theory: 60% Practical: 40

Text Book:
NadhaniA. K. &NadhaniK.K..Implementing Tally. New Delhi:BPB

Books for Reference:
1. ICA R&D Team. Tally 9.0. New Delhi:Vikas Publishing House Pvt Ltd.
2. VishuPriyaSingh. Quick Learn Tally. New Delhi:Computech Publication Pvt Itd.
3. SrinivaValaban. Computer Application in Business.New Delhi:Sultan & Sons.



SEMESTER -V

PartIII Core XII Income Tax Law & Practice

Code:18UCOC52 Hrs/Week: 6 Hrs/Sem: 90

Credits :

4

Vision:

To expose the students to the basic principles, concepts and provisions in Income Tax Act and
equip them to the computation of taxable income under different heads.

Mission:

To provide a conceptual understanding and impart practical skills in computing different
heads of income.

Course Outcome:

Upon completion of this course, students will be PSO Cognitive
coRo. able to addressed Level
o1 understand and apply basic concept and provisions of 123 Un

the Income Tax Act 1961.
o2 understand the various exempted income and 25 Ap
residential status.
CO -3 | understand and compute Salary income 4,5 Ap
CO -4 | understand and compute Income from House property. 2,5 Ap
CO -5 | compute Capital gains 5,8 Ap
CO -6 | compute Profits and gains 5,8 Ap
CO -7 | compute Income from other sources. 5,8 Ap
CO -8 | compute different heads of income. 2,5 Ap
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SEMESTER -V
PartIIl Core XII Income Tax Law & Practice I
Code:18UCOC52 Hrs/Week: 6 Hrs/Sem: 90 Credits : 4

Unit I: Introduction
Basic concepts and definition — Agricultural Income — Residential status — Tax Incidence —
Problems — Exempted Income.

Unit I1: Salaries
Income under the head Salary - Different forms — Allowance — Perquisites - Computation
Problems

Unit III: House Property
Income under the head House Property — Deductions — Computation - Problems

Unit IV: Profits and gains
Income under the head Profits and Gains from business or profession — Deduction Expressly
allowed — General Deductions — Computation — Problems

Unit V: Capital gains and Income from other sources
Income under the head capital gains — Types — Exemption — Computation — Problems — Income
from Other Sources — Simple problems only.

Note: Theory - 30% Problem -70%

Text Book :
Mehrotra H.C. and.S.P.Goyal.lncome tax law &accounts.Agra: SahityaBhawan Publication.
(Relevant Assessment year ).

Books for References:
1. Gaur.V.P, Narang,Puja Gaur & Rajeevpuri. Income tax Ilaw &Practice New
Delhi:KalyaniPublishers.
2. Lal B.B and Vashist.N./ncome tax law &Practice. New Delhi: [.K.International
Publishing House Pvt Ltd.
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SEMESTER -V

PartIIl Core XIII Business Law
Code:18UCOCS53 Hrs/Week: 6 Hrs/Sem: 90 Credits : 4
Vision:

To expose students to various business laws.

Mission:

To enable students to have adequate knowledge on rules and regulations of commercial laws.

Course Outcome:

PSO
Co.No. | Upon completion of this course, students will be able to CL
addressed
CO-1 | understand the essentials and steps to enter into a contract. 1,2 Un
CO-2 | familiarize with the terminology used in contract Act 1,4 Un
CO-3 | know about the remedies of breach of contract. 1,2,3 An
CO-4 | understand the contract of indemnity and its kinds. 1,2,5 Un
CO-5 | know the performance of Contract 1,4,5 Ap
CO-6 | understand the contract of Contract of Guarantee 1,2,8 Un
CO-7 | understand the types of bailment, rights and its duties. 1,4 Un
know the rights of buyers and sellers, its conditions and
CO-8 6,7 Ap
warranties regarding Sale of Goods Act.
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SEMESTER -V
PartIIl Core XIII Business Law
Code:18UCOCS53 Hrs/Week: 6 Hrs/Sem: 90 Credits : 4

Unit I Introduction to Contract Act:

The Indian Contract Act - Definition - Essential Elements of Contract-Classification of Contracts
— Offer — Acceptance — Communication of Offer, Acceptance and Revocation — Consideration —
Contract Without Consideration — Capacity to Make Contract.

Unit II Performance of Contract:
Performance of Contract — Contract not to be Performed — Discharge of Contract — Remedies for
Breach of Contract — Specific Performance — Quasi Contracts.

Unit III Contract of Indemnity:
Contract of Indemnity — Contract of Guarantee — Extent of Surety’s Liability — Kinds
ofGuarantee — Rights of Surety — Discharge of Surety

Unit IV Bailment:

Bailment — Classification of Bailment — Duties and Rights of Bailor and Bailee — Pledge —
Rights and Duties of Pawor and Pawnee — Pledge by Non Owners — Contract

of Agency

Unit V Sale of Goods Act:
Sale of Goods Act — Difference Between Sale and Agreement To Sell — Right of Buyers and
Sellers - Duties - Conditions And Warranties — Delivery of Goods — Unpaid Seller

Text Book:
KapoorN.D..Business Law.New Delhi:Sultan Chand & Sons.

Books for Reference:

1. Tulsian P.C..Business Law.New Delhi:Tata McGraw Hill Edition.
2. Tulsian P.C..Business and Corporate Law.New Delhi:Tata McGraw Hill Edition.
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SEMESTER -VI
PartIII Core XIV Management Accounting
Code:18UCOC61 Hrs/Week: 6 Hrs/Sem : 90 Credits : 4

Vision:
Develop professional and accounting skills for decision making in business to excel in their
career.

Mission:

To acquaint the students with accounting concepts, tools and techniques for managerial decision
making.

Course Outcome :

Upon completion of this course, students will be PSO Cognitive
CO No.
able to addressed Level
understand the basic concepts of management
CO-1 accounting and differentiate management 12 Un

accounting from financial accounting and cost
accounting.

understand the contexts where types of ratios can
CO -2 | be applied for evaluating the performance and 2,5 Un,Ap
financial position of a firm.

evaluate the performance of a firm using fund flow

CO-3 5,8 Ev,Ap
statement.

CO_4 evaluate the performance of a firm using cash flow 5.8 Ev.Ap
statement.

CO.-5 use marginal costing techniques for optimising cost 235 Un.Ap
and profit.

CO -6 understand the features and importance of budgets 15 Un.Ap
and budgetary control

CO -7 | prepare various budgets 5,8 An,Ap

identify the significance of standard costing,
CO -8 | budgeting and budgetary control in managerial 2,5 An,Ap
decision making.
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SEMESTER -VI
PartIII  Core XIV Management Accounting
Code:18UCOC61 | Hrs/Week:6 | Hrs/Sem:90 |  Credits : 4

Unit I Introduction to Management Accounting& Ratio Analysis:

Meaning - Objectives and Scope of Management Accounting - Functions - Management
Accounting Vs Financial Accounting - Management Accounting Vs Cost Accounting -
Advantages - Limitations. Tools of Financial Statement Analysis (Theory only).

Ratio analysis: Meaning - Importance - Limitations - Ratio Analysis for

Liquidity, Activity, Solvency and Profitability.

Unit I Funds Flow and Cash Flow Analysis:

Funds Flow Analysis: Concept of Fund- Schedule of changes in working capital - Preparation of
Funds flow statement.

Cash Flow Analysis: Cash from operations - Preparation of Cash Flow Statement as per AS-3.

Unit III Marginal Costing:

Meaning of Marginal cost and Marginal costing - Advantages and Limitations of Marginal
costing - Contribution - P/V ratio - BEP - Margin of safety - Applications of marginal costing in
managerial decision making: Fixation of selling price - Key factor - Make or Buy - Selection of
suitable product mix.

Unit IV Budgetary Control:

Meaning of budget - Budgetary Control - Objectives - Features - Advantages - Limitations -
Preparation of Budgets: Production budget - Purchases Budget - Sales Budget - Cash budget -
Flexible budget.

Unit V Standard Costing:

Meaning of Standard cost and Standard costing - Advantages and Limitations of Standard
costing - Comparison between standard costing and Budgetory control - Analysis of Variances:
Material Variances - Labour variances - Overhead Variances.

Note: Theory —30% Problems — 70%

Text Book:
Pillai, R.S.N.and Bhagavathi V. Management Accounting. New Delhi:S,Chand & Sons. 2010.

Books for Reference:
1. Jain, S.P.and Narang, K.L.. Cost Accounting. Chennai: Kalyani publishers. 2011.
2. Maheswari, S.N. Principles of Management Accounting. New Delhi: Sultan Chand & Sons.
2012.
3. Gupta,S.P. Management Accounting . Agra: Sahitya Bhawan Publications.
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SEMESTER -VI

PartIII Core XV Income Tax Law and Practice-11
Code:18UCOC62 Hrs/Week: 6 Hrs/Sem: 90 Credits : 4
Vision:

To enable the students to acquire practical skills on Income Tax Assessment.

Mission:

To impart practical skills in clubbing, set off of losses and in computation of income of
individuals and firms.
To provide knowledge about the computation of tax liabilities of Individuals, HUF and Firms.

Course outcome:

CO No. Upon completion of this course, students will be PSO Cognitive
able to addressed Level
o1 lhmderstand and apply the concept of clubbing of 123 Un
income
CO -2 | set off and carry forward losses 2,5 Ap
CO -3 | understand and apply deductions U/S 80 C to 80 U 2,5 Ap
CO -4 | understand the various assessment procedures 5,8 Ap
CO -5 | understand and compute advance tax and TDS 5,8 Ap
CO -6 | understand and apply the tax rate and deductions. 4,5 Ap
CO -7 | compute income of individuals and firms. 2,5 Ap
O3 prepare Income Tax returns of individuals and 5.8 Ap
firms
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SEMESTER -VI
PartIII Core XV Income Tax Law and Practice-I1
Code:18UCOC62 Hrs/Week: 6 Hrs/Sem: 90 Credits : 4

Unit I: Clubbing of Income and Set off

Clubbing of income — Set off and carry forwards of losses — Problems.

Unit II: Deduction

Deductions from gross total income — Tax rate (Simple Problems).

Unit II1: Procedure for filing of return
Returns — Types — Belated return — Defective return — Assessment — Tax deducted at Source — e-

Filing — PAN.

Unit I'V: Assessment of Individual

Assessment of individuals and H.U.F - Computation (Simple Problems).

Unit V: Assessment of Partnership firms

Assessment of firms — Book profit — Computation(Simple Problems).

Note: Theory:30% Problem 70%
Text Book :

Mehrotra H.C and Goyal S.P. Income tax law & accounts, Agra: SahityaBhawanPublication.

(Relevant assessment year).

Books for Reference:

1. Gaur.V.P, Narang, Puja Gaur &Rajeevpuri. New Delhi:/ncome tax law & Practice.Kalyani
Publishers.

2. Lal B.B and Vashist .N. Income tax law & Practice.New Delhi:1.K.International Publishing
House Pvt Ltd.
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SEMESTER -VI

PartIIl Core XVI Industrial Law
Code:18UCOC63 Hrs/Week: 6 Hrs/Sem: 90 Credits : 4
Vision:
To understand Industrial law concepts.
Mission:
To be capable of interpreting and adhering to Industrial laws.
Course Outcome:
PSO
CO.No. | Upon completion of this course, students will be able to CL
addressed
CO-1 | understand the disputes of strike, lock out, retrenchment,
1,2 Un
lay off and compensation
CO-2 | know about the welfare, safety and health of workers. 2,5,8 Ap
CO-3 | analyse Women and Factories Act 4,5,8 Ap
CO-4 | understand the various act relating to payments. 5,8 Ap
CO-5 | understand the rules regarding workmen’s compensation. 2,5 Un
CO-6 | know the Minimum Wages Act 1,3 An
CO-7 | understand the Trade Union Act 1,4 Un
C0-8 | know the rights and duties of Employee State Insurance
7,8 Ev
Act.

73




SEMESTER -VI
PartIII Core XVI Industrial Law
Code:18UCOC63 Hrs/Week: 6 Hrs/Sem: 90 Credits : 4

Unit I The Industrial Disputes Act:
The Industrial Disputes Act 1947 — Definition — Authorities — Strike — Lock Out —  Illegality -
Retrenchment — Lay Off — Compensation

Unit II The Factories Act:
The Factories Act 1948 — Definition — Welfare — Safety & Health — Working Hours —
Employment of Young Persons — Women Annual Leave With Wages — Penalty

Unit III The Workmen Compensation Act:
The Workmen Compensation Act 1923 — Definition — Liability of Employer — Rules Regarding

Workmen’s Compensation

Unit IVThe Minimum Wages Act:
Minimum Wages Act 1948 — Payment of Gratuity Act - Payment Of Bonus Act 1965

Unit V The Trade Union Act:
Trade Union Act 1926 — Definitions — Registration of Trade Unions — Rights and Liabilities of a
Registered Trade Union — Employees’ State Insurance Act 1948 — Definitions — Contribution —

Benefits — E.S.I Fund — Authorities — Penalties

Text Book:
KapoorN.D..Industrial Law.New Delhi:Sultan Chand & Sons.

Book for References:

1. Tulsian. P.C. Business and Corporate Law.New Delhi:Tata McGraw Hill Edition.
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SEMESTER -V
Part III Core Integral I Special Accounts
Code:18UCOI51 Hrs/Week: 5 Hrs/Sem: 75 Credits : 4
Vision:

To identify the various approaches in modern Accounting Practices.

Mission:

To enable students to gain in-depth knowledge in Corporate Accounting.

Course outcome:

PSO
Co.No. | Upon completion of this course, students will be able to CL
addressed
CO-1 | gain in-depth knowledge in corporate accounting 2,4,5 Un
CO-2 | know the format of final accounts of Banking, Insurance A5 A
and Holding companies ’ P
CO-3 | prepare the accounts for public limited companies 1,2,5 Ev, Ap
CO-4 | understand investment accounts, fixed interest securities 5.8 An
and variable income securities. ’
CO-5 | understand and prepare voyage accounts 5,8 Un
CO-6 |k bout statutory 1 lating to banki i
now about statutory laws relating to banking companies 13.8 Un, Ap
accounts
C0-7 k bout statut 1 lating to i
now about statutory laws relating to insurance company 12,5 Un, Ap
accounts.
C0-8 | understand and prepare accounts of holding companies. 1,8 Un, Ap
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SEMESTER -V
PartIIT  Core Integral I Special Accounts
Code:18UCOIS1 Hrs/Week: 5 Hrs/Sem: 75 Credits : 4

Unit I Investment Accounts
Investment Accounts-Accounting Treatment of Investments-Fixed interest Securities —Variable

Income securities.

Unit II Voyage Accounts

Voyage Account- Provisions for incomplete voyage.

Unit IIT Banking Companies Accounts

Accounts of Banking Companies- Rebate on bills discounted- Final Accounts.

Unit IV Insurance Companies Accounts

Accounts of Insurance Companies- Life Insurance- General Insurance.

Unit V Holding Companies Accounts

Holding Companies-Calculation of cost of control — Minority interest- Preacquisition

or capital profit-Intercompany company balances-Unrealised inter company profits , revaluation of
assets and liabilities, elimination of common transaction- Preparation of consolidated Balance sheet

(Simple problems)

Note: Theory: 30% Problem: 70%

Text Book:
Reddy T.S & MoorthyA..Advanced Financial Accounting. Chennai: Margham Publications.

Books for References: -

1. Gupta R.L and M. Radhaswamy. Company Accounts.New Delhi:Sultan Chand & Sons.

2. PillaiR.S.N, Bagavathi , S.Uma. Fundamentals of Advanced Accounting-Vol-11.New Delhi:
S,Chand& Company Ltd.

3. Raman B.S. Corporate Accounting. Mangalore: United Publishers.
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SEMESTER -V

PartIII  Core Integral I1 Cost Accounting
Code:18UCOI52 Hrs/Week: 5 Hrs/Sem: 75 Credits : 4
Vision:

Develop professional skills relating to cost accounting

Mission:

To enable the students to understand the basic principles of Cost Accounting and to develop
skills in the preparation of cost accounts.

Course Outcome :

CON Upon completion of this course, students will be PSO Cognitive
0.
able to addressed Level

understand the objectives and functions of cost

COo-1 . 1,5 Un
accounting

CO -2 | understand the preparation of cost sheet. 1,5,8 Ap
determine the elements of material and the

COo-3 _ . 4,5 Un,Ap
techniques of material control
know the concepts of labour cost computation and

CO- 4 1,5,8 Un,Ap
control.
understand the overhead allocation and

CO-5 ' 1,5 Un,Ap
apportionment.

CO- 6 | gain knowledge on absorption of overheads 1,7,8 Un,Ap

CO -7 | understand the techniques of Contract costing 5,8 Un,Ap
gain knowledge on the techniques of Process

CO-8 ) 5.8 Un,Ap
costing and prepare process accounts.
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SEMESTER -V

Part IIl Core Integral 11 Cost Accounting
Code:18UCOI52 | Hrs/Week:5 | Hrs/Sem:75 |  Credits : 4

Unit I Introduction to Cost Accounting and Cost Sheet:

Definition of Cost Accounting - Objectives - Difference between Financial Accounting and Cost
Accounting - Elements of cost - Cost unit - Cost Centre - Classification of cost and costing.
Format of Cost sheet - Preparation of Cost sheet, Tender or Quotation in Unit costing.
Reconciliation of profits as per cost and financial accounts.

Unit II Material Control

Material control: Purchasing - Centralised and Decentralised purchasing. Store Keeping - Setting
of levels of stock - Economic Ordering Quantity - ABC analysis - VED Analysis. Purchase price
computation - Methods of valuing material issues: FIFO - LIFO - Simple Average - Weighted
Average.

Unit III Labour Cost — Computation and Control:

Labour costs - Control over labour costs: Labour Turnover: Meaning - Methods of LTO -Causes,
Effects and Prevention of LTO. Idle time: Meaning - Causes - Treatment. Overtime: Meaning -
Causes - Treatment. Systems of wage payment: Methods of Time wage system - Methods of
Piece wage system: Straight - Differential Piece rate: Taylor’s Differential Piece rate - Merrick’s
Multiple Piece rate. Premium and Bonus plans: Halsey - Rowan.

Unit IV Accounting for Overheads:

Meaning of Allocation and Apportionment of Overheads - Bases of Apportionment - Meaning
of Reapportionment of overheads - Methods of Reapportionment - Meaning of Absorption of
Overheads - Methods of Absorption of overheads.

Unit V Methods of costing:
Contract costing: Features - Treatment of Profit in incomplete contracts.Process costing: Features
- Treatment of Normal loss, Abnormal loss and Abnormal gain in process accounts.

Note: Theory —30% Problem — 70%

Text Book:
Pillai, R.S.N. and Bhagavathi,V. Cost Accounting. New Delhi: S.Chand&Co,Ltd. 2013.

Books for Reference:

1. Reddy,T.S.andHari Prasad Reddy.Y.Cost Accounting. Chennai: Margham Publications, 2014.

2. Jain,S.P.andNarang, K.L.Cost Accounting- Principles and Practice. Chennai.: Kalyani publishers.
2013.

3. Murthy and GuruSamy.S. Cost Accounting. New Delhi: Tata McGraw Hill. 2012.

4. Maheswari, S.N. Cost and Management accounting. New Delhi: Sultan Chand & Sons. 2013.
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SEMESTER -VI

Part IV Core Integral IV  Investment Management

Code:18UCOI62 Hrs/Week: 7 Hrs/Sem: 105 Credits : 4
Vision:
To know about the investment avenues and techniques.
Mission:
To train the students in stock broking and safe investment pattern.
Course Outcome:
PSO
CO.No. | Upon completion of this course, students will be able to CL
addressed
CO-1 | understand the sources of investments. 1,3 Un
CO-2 | know of various level of risks. 2,4 An
CO-3 | adapt with primary market procedures. 3,6 Un
be familiarised with various stock exchanges and their
CO-4 1,8 Ev
functions.
CO-5 | analyse the securities according to industry. 1,8 Ap
CO-6 | analyse the securities technically. 4,6 Un
C0-7 | apply the tools to understand the overall marketing. 5,7 Ap
CO-8 | know the investment pattern. 1,7 An
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SEMESTER -VI
Part IV Core Integral IV Investment Management

Code:18UCOI162 Hrs/Week: 7 Hrs/Sem: 105 Credits : 4

Unit I - Framework:

Investment — meaning — Investment VS Speculation — Investment Categories — Debt instruments
— Institutional deposits, real estates, investment media — Sources of investment information —
Risks associated with investment. Default risk, business risk, purchasing power risk, political
risk, market risk.

Unit II - Primary Market:

Issue of various types of equities, stock preference shares and debentures - The players in new
issue market — Public issues — Right issues — Bonus issue — Private placement — Book building —
bought out deals proportionate allotment — Listing requirements stock invest — Free pricing of
issues — Analysis of prospectus.

Unit III - Secondary market:

Conventional stock exchanges — Over the Counter Exchange of India — Stock Holdings
Corporation of India Ltd., - SEBI — Origin and development — Objectives — Activities — Role and
functions.

Unit IV - Securities analysis: Fundamental analysis

Fundamental analysis — a) Economic analysis — Market tools of economic analysis — Economic
indicators that affect market b) Industry analysis — Life cycle of an industry ¢) Company analysis
—Financial parameters — Financial analysis including ratios — Inter firm comparison.

Unit V - Securities analysis: Technical analysis

Technical analysis: a) Market tools of technical analysis — Technical indicators of overall market
— Random Walk theory - Efficient Market Theory b) Individual scripts — Technical tools
interpretation of charts ¢) Advanced technical tools — Details and interpretation of technical
analysis.

Text Book:
V. Avadhani. Investment & Securities Markets in India New Delhi: Himalaya Publishing House.
Books for Reference:

1. Preeti Singh. Investment Management. New Delhi:Himalaya Publishing House.
2. Prasanna Chandra. Managing Investment. New Delhi:S. Chand & Company Ltd.
3. Jack Clark Francis. Investment. New Delhi:S. Chand & Company Ltd.
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SEMESTER -VI

Part IV / Core Integral IV Project

Code:18UCOP61 Hrs/Week: 7 Hrs/Sem: 105 Credits : 4

1. Itis a Group project and each group consists of not more than five students.
2. The project report should be in English.
3. A project report shall consist about 50 pages minimum.

4. Marks for the project report will be 100 divided as internal 50 marks and external 50

marks.

5. Project report evaluation and viva — voce will be conducted by both External examiner

and the Guide.

6. Allocation of marks for the VI semester subject project is given below.

Marks
Internal Evaluation
Data Collection & Experimental work 10
Relevance, Objective & Focus of Project 15
Team Work 5
Originality, Innovation & Creativity 10
Oral Presentation 10
Total 50
External Evaluation
Relevance to the theme 15
Design of the Project 10
Mode of presentation (Models / Charts / Graph / 15
Power Point Presentation)
Response to questions & Criticisms 10
Total 50
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SEMESTER -V

Part IV Self Study Course Salesmanship

Code:18UCOSS3

Credit : 2

Vision:

To enable students to gain knowledge on the basic skills of a successful salesman.

Mission:

To familiarise students on the various skills required to become a good salesman.

Course outcome:

PSO Cognitive
CO No. Upon completion of this course, students will be
addressed Level
able to

COo-1 understand the characteristics of salesmanship.. 1,3 Un
CO-2 understand the importance of salesmanship.. 1,3 Un

understand the basic qualities of a successful
CO-3 1,2 Un

salesman.
CO-4 help the students to inculcate personal selling skills. 1 Ap
CO-5 know about the procedure for handling objections. 1 Ap

expose the students for making sales and managing | A
CO-6 customer. P
CO-7 identify the essentials of a good sales talk 3,4,8 Ap
CO-8 know the essentials of closing the sales. 3,4,8 Ap
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SEMESTER -V
Part IV Self Study Course Salesmanship
Code:18UCOSS3 Credit : 2

Unit I Salesmanship
Salesmanship — Meaning — Definition — Characteristics of salesmanship —
Importance of salesmanship.

Unit II Personal selling
Personal selling — Steps involved in personal selling — Qualities of successfulsalesman.

Unit IIT Knowledge of Customers
Meaning — Definition — Classification of customers.

Unit IV Handling Objections
Meaning — Reasons for raising objections - Procedure for handling objections.

Unit V Sales talk
Meaning of sales talk- Essentials of effective sales talk- Methods of closing the Sales.

Text Book: -
Pillai, R.S.N. & Bhagavathi. V. Salesmanship. New Delhi:S.Chand& Co. 2005.

Book for Reference: -
Rustom Davar S. SohrabDavar R. and Nulsi R.Salesmanship and Publicity. New Delhi: Vikas

Publishing house Pvt. Ltd.
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SEMESTER -V

Part III Core XI (Common Core) Human Resource Management

Code:18UMCC51 | Hrs/Week: 6 Hrs/Sem: 90 Credit : 4

Vision:
To enable students to understand the basic concepts in Human Resource Management.
Mission:

To familiarize students on the various aspects of Human Resource Management.

Course Outcome:

CO No Upon completion of this course, students will be | PSO Cognitive
| able to addressed Level

gain knowledge on the basic concepts of planning

CO-1 human resource and help them to understand basic 1,2 Un
techniques of business.

CO—2 understand the basic selection process in human 123 Un
resource management.

O -3 know the importance of training and development in 234 Ap
human resource management.

CO-4 know about the transfer policies. 2,3,5 Un, Re

CO-5 gain knowledge on compensation methods. 3,4 Un, An

CO-6 understand the promotional policies in business. 3,4 Un, Re

O _7 know and apply 'the significance and problems in 345 Ap
performance appraisal.

CO-8 know and apply the methods of performance appraisal 34,5 Ap
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SEMESTER V

Part-III CORE — XI (Common Core) Human Resource Management

Code: ISUMCC51 | Hrs/Week:6 |  Hrs/Sem:90 Credits: 4

Unit-I : Introduction

Human Resource Management: Meaning - Objectives - Nature and Scope - Importance —
Functions - Problems of HRM - Personnel Management Vs. HRM - Qualities and Qualifications
of Human Resource Managers.

Unit-II : Human Resource Planning, Recruitment and Selection

Human Resource Planning: Meaning - Need and Importance - Objective - Problems - Process —
Recruitment: Meaning - Factors Influencing Recruitment - Sources of Recruitment - Problems
in Recruitment

Selection: Meaning - Factors Affecting Selection Decisions - Selection Policy - Steps in
Selection.

Unit-III : Training and Development

Training: Need and Importance - Objective - Types - Steps in Training Programme — Methods of
Training - Evaluation of Training Programmes.

Development: Meaning - Concept and Essentials of Management Development Programmes.

Unit-IV : Transfer, Promotion and Compensation
Transfer: Objective - Transfer Policy

Promotion: Purpose - Promotion Policy — Demotion —
Compensation: Objective — Principles.

Unit-V : Performance Appraisal
Performance Appraisal: Meaning - Need and Importance - Objective - Problems in Performance
Appraisal - Factors Influencing Performance Appraisal — Methods of Performance Appraisal.

Text Book:

ChitraAtmaramNaik. Human Resource Management.Chennai: Ane Books Pvt.

Books for Reference:
1. C.B.Gupta. Human Resource Management. New Delhi:Sultan Chand & Sons.
2. C.P.Memoria. Personnel Management. Mumbai: Himalaya Publishing House.
3. L.M.Prasad. Human Resources Management. New Delhi:Sultan Chand & Sons.
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SEMESTER 11
Part IIT  Allied 11 Business Management
Course Code: 21UCOA21 Hrs/Week: 4 Hrs/Sem: 60 Credits : 4

Objectives
e To equip students with skills of managing a business enterprise.

e To enable students to have thorough knowledge in principles of management.

Course Outcomes:

CO.No. | Upon completion of this course, students will PSO CL
be able to addressed

CO —1 | gain understanding about the principles of 1,2,3 Un
Management.

CO —2 | understand nature of management and apply the 1,2,3 Ap
various functions in business.

CO—=3 | assess the principles of direction and its 1.4 Ev
importance.

cO-4 understand the Recruitment and selection. 12,6 AP

CO -5 familiarise with the controlling and co- 1,4 An
ordination techniques.

CO -6 exhibit knowledge on importance of controlling 24,5 Ev

CO-7 analyse the importance of decision making in 123 An
business.

CO -8 24,5 Cr

exhibit knowledge and skills relevant to
principles of direction
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SEMESTER 11
Part 111 Allied II Business Management
Course Code: 2IUCOA21 | Hrs/Week: 4] Hrs/Sem: 60 | Credits : 4
Unit [-Nature of Business Management concept: (12 hours)

Concept and Thoughts of Management—Meaning — Functions of Management—
Principles of Management —Functions of a Manager—Qualities of a manager—
Management by Objectives — Meaning — Features — process of MBO.

Unit II —Planning and Decision Making: (12 hours)
Planning: Meaning —Objectives —Characteristics—Importance —Limitations— Types
and Methods of Planning- Decisionmaking—Meaning—Characteristics —Elements—
Process—Principles.

Unit III- Organisation: (12 hours)
Organisation: Definition — Principles of organization — Classification —Formal
Organization — Informal Organization. Difference between Formal and Informal
Organisation— Functions- Types of Organisation -Line- Line and staff-Committee
Organization.

Unit V- Staffing and Direction (12 hours)
Staffing: — Meaning - Definition — Recruitment — Meaning- Sources -Selection —
Selection Procedure -Direction—-Meaning—Definition—Principles—Importance.

Unit V—Co-ordination and Controlling (12 hours)
Co-ordination- Meaning -Importance —Types of Co-ordination— Steps for
effective coordination Techniques of Co-ordination. Controlling: Definition—
Importance— Steps in Control process.

Text Book
Ramasamy T. Principles of Management. New Delhi: Himalaya Publishing House.
Revised edition 2021

Books for Reference:
1. Tripathi P.C. Principles of Management. New Delhi: Tata MCGraw Hill

Publishing Co.Fifth Edition, 2017

2. Prasad L.M. and Gulshan S.S. Management:Principles & Practices.
NewDehi: Sultan Chand& Sons Educational Publishers. Revised Edition
2019
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SEMESTER III

Part 111 Allied VI Customer Relationship Management

Course Code: 21UCOA31 Hrs/Week: 4 Hrs/Sem: 60 Credits : 4

Objectives:-
To make the students familiar with CRM concepts and CRM in marketing

To enable the students analyse CRM implementation process.

Course Outcomes:

CO No. | Upon completion of this course, students will be PSO CL
able to addressed
CO-1 understand the concept of customer relationship 2,3 Un
management
CO-2 identify the emerging trends in CRM 2,4,6 Un
CO-3 analyze the customer relationship management 2,3 An

issues and problems

CO-4 evaluate the role of e- CRM 1,2 Ev

CO-5 appraise the customer relationship management 1,2,3 An
process

CO-6 analyze the technology of integrating CRM with 5,6 An
ERP

CO-7 assess integration of CRM with data warehouse 4.8 Ev

CO-8 learn the concept of Market Basket Analysis 3 Un




SEMESTER III
Part 111 Allied VI Customer Relationship Management

Course Code: 21UCOA31 Hrs/Week: 4 Hrs/Sem: 60 Credits : 4

UNIT - I CRM Concepts (12 hours)
Acquiring customers - Customer Loyalty - Optimizing customer relationships. CRM definition
- Success factors- Three levels of Service- Sales Profiling- Service Level Agreements -
Creating and managing effective SLAs.

UNIT - II CRM in Marketing (12 hours)
One-to-one Relationship Marketing - Cross Selling and Up Selling - Customer Retention-
Behavior Prediction- Customer Profitability - Value Modeling- Channel Optimization- Event-
based marketing. CRM and Customer Service: The Call Centre, Call Scripting, Customer
Satisfaction Measurement.

UNIT - III Sales Force Automation (12 hours)
CRM links in e-Business: E-Commerce and Customer Relationships on the Internet, Enterprise
Resource Planning, Supply Chain Management, Supplier Relationship Management, Partner
relationship Management .

UNIT-1V Analytical CRM (12 hours)
Managing and sharing customer data - Customer information databases- Ethics and legalities
of data use-Data Warehousing and Data Mining concepts - Data analysis - Market Basket
Analysis

UNIT- V CRM Implementation (12 hours)
Defining success factors, preparing a business plan - requirements - justification- processes.
Choosing CRM tools: Defining functionalities, Homegrown versus out-sourced approaches.
Managing customer relationships: conflict, complacency, resetting the CRM strategy.

Text Book:

Jagdish, N.Sheth, Atul Parvatiyar, G.Shainesh, Customer Relationship Management: Emerging

Concepts, Tools and Applications, New Delhi:Tata McGraw Hill Publishing Ltd. First Edition :2014

Books for Reference:

1.Alok Kumar et al. Customer Relationship Management : Concepts and Applications,
Biztantra First edition 2008

2.Kumar. Customer Relationship Management - A Database Approach, Wiley India.
Second edition Reprint 2007

3. Peeru Mohamed H and Sahadevan A. Customer Relation Management, Vikas Publishing
House. 4" Edition 2005



SEMESTER -1

Part 111 Core 1 Financial Accounting I
Course Code: 21UCOC11 Hrs/Week: § Hrs/Sem: 75 Credits : 4
Objectives

e Create competent and skilled accounting professionals to manage business enterprise.

e To enable students learn fundamental aspects of financial accounting and to acquire
skills in accurately portraying the financial position of the business.

Course Outcomes:

PSO
CO No. Upon completion of this course, students will beable CL
to addressed
understand book keeping and accounting concepts and
CO -1 | conventions as per Accounting Standards of India. 1,2,5 Un
prepare financial statements of sole traders in
CO-2 | accordance with generally accepted accounting 1,2,5.8 Ap
principles.
employ critical thinking skills on the effects of
CO-3 different accounting methods on the financial 12,45 Ap
statements.
understand and prepare bank reconciliation
CO-4 | statement. 15 Ap
CO —5 | understand the accounting features and methods of 1,5 Ap
preparing financial statements from incomplete records.
CO-6 demonstrate an compare the variousmethods of
Providing depreciation. 2,45 Ev
CO-7 apply appropriate judgment derived from 1,5 Ev
knowledge of accounting theory in charging
depreciation for various assets.
CO -8 effectively demonstrate skills relating to
Rectification of errors. 2,45 AP
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SEMESTER -1

Part 111 Core 1 Financial Accounting I

Course Code: 21UCOC11 Hrs/Week: 5 | Hrs/Sem: 75 Credits : 4

Unit I-Introduction to Financial Accounting: (10 Hrs)

Financial Accounting — Definition — Accounting Concepts and Conventions—
Accounting Standards of India — Journal Entries- Cash Book — Single — Double - Triple
Column Cashbook — Petty Cash Book

Unit II Final Accounts of Sole Trading Concerns (20 Hrs)
Accounts of Sole trader — Trial Balance - Trading Account - Profit and Loss account-
Balance sheet — Closing Entries - Adjustment Entries.

Unit ITI-Accounts from Incomplete Records (15 Hrs)
Accounts from Incomplete Records — Meaning — Definition — Features — Defects —
Differences between Single Entry systemand Double entry system —Methods of preparing

Final Accounts from incomplete records — Statement of Affairs method — Conversion
method.
Unit IV-Bank Reconciliation Statement and Rectification of errors. (15 Hrs)

Bank Reconciliation Statement - Reasons for difference between Cash Book and Pass
Book balance — Preparation of Bank Reconciliation Statement - Rectification of errors —
Classification of Errors — Suspense Account.

Unit V —Depreciation: (15 Hrs)

Depreciation — Need — Causes - Methods of providing depreciation: Straight Line method
- Diminishing Balance method — Annuity method — Insurance Policy method — Sinking
Fund Method-Revaluation Method-Depletion Method- Machine Hour Rate method-Mileage
Method-Sum of Years digit method

Note: Theory30% Problem70%
Textbook:

1. Gupta R.L.& Radhaswamy M. Advanced Accountancy. New Delhi: Sultan Chand &

sons, Seventh Edition ,2019.
Books for Reference:

1. Nagarajan K.L., Vinayakam N., & Mani P.L. Principles of Accountancy . New
Delhi: S.Chand &Company Pvt. Ltd.,Fourth Edition, 2009.

2. Arul Raj Ponnudurai S. Accountancy Volume — I, Sathya Publications, Agra:Fifth
Edition,2020.

3. Arulanandan M. & Ramanan K.S. Advanced Accountancy. Mumbai: Himalayan
Publishing House, Sixth Edition 2016.
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SEMESTER -1
Part 111 Core 11 Business Organisation
Course Code:21UCOC12 | Hrs/Week: 5 Hrs/ Sem: 75 Credits : 4
Objectives

e Develop intelligent individuals to manage business in an efficient and ethical manner.
e Impart knowledge on the basic concepts and latest developments in global business world.

Course Outcomes:

CcO Upon completion of this course, students will be adtli)rse(s)sed CL
No. ableto:
understand the basic concepts of business
CO -1 | organization and latest developments in the 1,3,4,6 Un
organization of business.
CO — 2 | understand the basic forms of business organization. 1,2,3 Un

know about the concepts of business ethics, business
CO-3 1,2,4 Un
values and morals.

appraise about MSME, recent changes in MSME

co-4 sector,development of VSI under the plans, KVIC 1.6 Ev

and its objectives .

know about the dominance of MNC in globalization
CO -5 | andglobalization of Indian business. 1,3,6 An

CO - ¢ | demonstrate women entrepreneurship skills. 24,5 Ap

identify the promotional measures relating to 123
CO-7 | KVIC. 2. Un

analyse the pros and cons of globalisation in the
CO - 8 | business world and create new business models 4,5 Cr
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SEMESTER -1
Part 111 Core 11 Business Organisation
Course Code:21UCOC12 | Hrs/Week: 5 Hrs/ Sem: 75 Credits : 4
Unit I - Concept of Business Organisation: (15 hours)

Economic and Non-economic activities — Profession and Employment — Meaning of
Business — Characteristics of Business — Business distinguished from Profession and
Employment — Scope of Business — Objectives of Business — Functions of Business —
Qualities of a successful Businessman.

Unit II - Forms of Business Organization (15 hours)

Sole proprietorship — Joint Hindu Family Firm — Partnership firm: Features — Merits
and Demerits — Joint Stock Company: Features — Merits and Demerits — Co- operative
Organization: Features — Public Utilities -Public enterprises

Unit III — Business Ethics and Values: (15 hours)

Concept of Ethics — Values — Morals — Ethics: Characteristics — Types- Approaches
— Relevance — Business Value - Characteristics — Types — Code of conduct —
Meaning —Limitations.

Unit IV — Micro Small and Medium Enterprises: (15 hours)

Micro Small and Medium Enterprises — Meaning — Classification — Recent changes
in MSME — Objectives and workings of Khadi and Village Industries— Development of
Village and Small Industries under the plans — Promotional Measures- Women
Entrepreneurs

Unit V - Multinational Corporations: (15 hours)

Definition- Dominance of MNCs — MNCs and International trade — Merits and
Demerits —Globalisation — Meaning — Features — Stages — Pros and Cons of globalization
— Globalisation of Indian business.

Text books:
Tulsian P.C. & Vishal Pandey. Business Organisation and Management. Mumbai:

TataMc Graw Hill First Edition. First Edition 2011

Books for Reference:

1.BhushanY .K. Fundamentals of Business Organisation and Management 20™ Edition,
New Delhi: Sultan Chand & Co,2016.

2.Reddy P.N. Principles of Business Organisation and Management 6" Edition, New
Delhi: 2003,
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SEMESTER -I1

Part 111

Core III  Financial Accounting IT

Course Code: 21UCOC21 | Hrs/Week: 5 Hrs/Sem: 75

Credits : 4

Objectives

e To develop accounting professionals with expertise in advanced accounting

procedures.

e Enable students to demonstrate practical Skills relating to assessment of
profits for different modes of businesses.

Course Outcomes:

PSO
CO No Upon completion of this course, students CL
" | will beable to addressed

CO — 1 | 1dentify the nature of expenses as capital, revenue 1,2,4 Ap
and deferred for correct presentation in the final
accounts of any company.
understand the preparation of balance sheet and

CO -2 | income and expenditure account. 1,5 Un
prepare accounts of non-trading concerns and

CO-3 professionals and royalties 1,58 Ap

CO _ 4 understand the facts related to consignment and 1,5 Un
jointventure with normal and abnormal losses

repare consignment and joint venture account

co-s | PP 8 ! 1,2 Ap
prepare the self-balancing accounts and sectional

CO-6 . . . .
balancing accounts and its various adjustment 1,3,6 An
accounts.

CO -7 compu‘te the loss of stock and loss of profit 123 AP
under insurance claims.

o5 evaluate the process of computing royalties with 245 Ev

minimum rent,short workings and sub lease.
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SEMESTER -I1
Part 111 Core III Financial Accounting 11
Course Code: 21UCOC21 | Hrs/Week: 5 Hrs/Sem: 75 Credits : 4
Unit I —Non-Trading Concerns (13 Hrs)

Capital and Revenue — Deferred Revenue Expenditure — Accounts of non-trading
concerns and professionals — Receipts and Payments account — Income and Expenditure
account —Difference between Income and Expenditure a/c and Receipts and Payments a/c
— Preparation of Balance sheet.

Unit II — Consignment and Joint Venture (20 Hrs)
Consignment account — Valuation of Closing stock — Normal and Abnormal loss — Goods
sent at invoice price- Joint venture — Difference between Consignment and Joint
venture —Accounting entries in the books of the co-ventures in separate set of books.

Unit III — Self-Balancing and Sectional Balancing (16 Hrs)
Self-Balancing system — Total Debtors account — Total Creditors account— Various
adjustments accounts — Uses of Self-Balancing System — Sectional balancing.

Unit IV — Insurance Claims (13 Hrs)
Insurance claims — Loss of stock along with other assets-Rate of Gross Profit- Claim for
loss of profit- Calculation of claim for loss of profit —Insured standing charges.

Unit V — Royalties (13 Hrs)
Royalties account - Meaning —Minimum Rent- Short Workings - Strike -Types of
Recoupment —Sublease.

Note : Theory 30% Problem70%

Text book:
Gupta R.L. and Radhaswamy. M “Advanced Accountancy” Sultan Chand & Sons, New Delhi
13" Revised Edition Reprint 2020

Books for Reference:

1. Nagarajan K.L., Vinayagam M. and Mani P.L Principles of Accountancy. New Delhi:
Eurasia Publishing house (P) Itd, Fourth Edition, 2009

2. ArulrajPonnudurai. Accountancy-Vol-I1.Tirunelveli-Sathya Publications, 11™ edition Reprint 2020

3. Reddy T.S. and Murthy A. Advanced Accountancy- Vol 11. Chennai — 17: Margham
Publications, Second Edition 2019
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http://www.youtube.com/watch?v=-M7QqZcY_Z4
http://www.youtube.com/watch?v=-M7QqZcY_Z4
http://www.youtube.com/watch?v=VA2LNWkZNWo
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http://www.digitalindia.gov.in/content/social-media-analytics
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