


Semester– I 

Core - IV                    LABOUR ECONOMICS 

Course Code: 21PECC14 Hrs/Week: 6 Hrs/ Semester: 90 Credits: 4 

 
 
Objectives: 

● Acquaint students with the contribution of labour in the process of capitalist 

development. 

● Exposing students to diverse labour relations in urban and rural settings under capitalism. 

● To enable students to understand the crucial role of women in the process of production. 

● To understand the relationship between current phase of globalisation and labour while 

incorporating the role of Indian state 

 

CO. 

No 

Upon Completion of this course, students will 

be able to 

PSO Addressed    CL 

CO - 1 understand how labour markets can be analysed 

from different economic perspectives 

1 Le 

CO - 2 obtain an understanding of how the 

experimental method of inquiry can be applied 

3 Un 

CO - 3 obtain an appreciation of the theory and the reach 

of labour economics 

4 Le 

CO - 4 identify the labour economics concepts and 

their relative effects 

4 Ev 

CO - 5 create, integrate and analyse labour data in 

preparation for bargaining 

6 Ap 

CO - 6 describe types and modules of discrimination 

within the work place 

6 Kn 

CO - 7 differentiate the collective bargaining 

environment between the private and public sector of 

the economy 

3 Kn 

CO - 8 use the basic concepts of labour economics with 

the practical laws 

1 Le 
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      UNIT- I: Labour Markets 20 Hrs 
Nature and characteristics of labour markets in developing countries like India; 

Paradigms of labour market analysis — Classical, neo-classical and dualistic economy; Demand 

for labour in relation to size and pattern of investment: Supply of labour in relation to growth of 

labour force 

 

UNIT- II: Employment 15 Hrs 

Employment and development relationship — Poverty and unemployment in developing 

countries; Unemployment — Concept, Types, and Measurement, particularly in India; Impact of 

rationalization, technological change and modernization on employment in organized private 

industry, Public sector and employment in agricultural sector 

 

UNIT- III: Wage Determination 20 Hrs 

Classical, neo-classical and bargaining theories of wage determination; Concepts of 

minimum wage, living wage and fair wage in theory and practice; Discrimination in labour 

markets; Wage determination in various sectors — rural, urban, organized, unorganized and in 

informal sectors. 

 

UNIT- IV: Industrial Relations 15 Hrs 

Theories of labour movement — Growth, pattern and structure of labour 

unions in India, Achievements of labour unions; Causes of industrial disputes and their 

settlement and prevention mechanism; Role of tripartism; Current trends in collective 

bargaining; Role of judicial activism. 

 

UNIT- V: State and Labour 20 Hrs 

State and social security of labour — Concept of social security and its evolution; Social 

assistance and social insurance; Review and appraisal of states policies with respect to social 

security and labour welfare in India; Special problems of labour: Child labour, female labour 

Discrimination and gender bias in treatment of labour 

 

Text Book 

Mukund Mahajan.Industrial and Labour Economics.New Delhi: SD Geet, Nirali Prakashan 

publishers, 2
nd

 edition 2000 

 

Reference Books 

1. Datt, G. Bargaining Power, Wages and Employment: An Analysis of Agricultural Labour  

Markets in India.New Delhi: Sage Publications, 2006 

2. Hajela, P.D. Labour Restructuring in India: A Critique of the New Economic Policies.New  

Delhi: Commonwealth Publishers, 1998 

3. Jhabvala, R. and R.K. Subramanian. The Unorganized Sector: Work Security and Social 

Protection.New Delhi: Sage Publications, 2000 
 
 

 

 

 

 

 

 

 

 

 

 

 










