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Criterion: I — Curricular Aspects
1.4 — Feedback System
Year: 2018-2023

1.4.1 Structured feedback for curriculum and its transaction is regularly obtained from

stakeholders like Students, Teachers, Employers, Alumni, Academic Peers etc.,

Sample filled-in Feedback Form
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Welcome 7 The insitution takes active interest in promating internship, student exchange, and fiekd visit opportunities
] The teaching and mentoring process in your institution faciitates you in cognitive, social and emotionz| growth,
Dashboard . 9 The institution provides multiple opporturities 10 lean and grow
Fesdack 10 Teachers inform you about your expected competencies, course outcomes and programme

n Your mentor does a necessary follow-up with an assigned task to you.
Examination v
NME v
The teaches illustrate the conoepts through examples and applications.
Academics v
Student v 13 The teachers identify your strengths and encourage you with providing right level of challenges.
Fee ~
u jour weaknesses and help you overcome them.
auiz -
Grievance: N 15 stitution makes effort to engage students in the monitoring, review, and continuous quality improvement of the teaching leaming proces
Collapse . § )
i The institution teachers use student centric methads, such 25 experiential leaming, participative learning, and problemsclving methodelogies for enhanting
learning experiences.
7 Teachers encourage you ta participate in extracurricular actities,
i The institutiony teachers take efforts to assist you in inculeating soft skill, e sills and employability skils to make you readly for the world of work
. The percentage of usage of ICT such as LCD projector, Multimedi, ste. by the tzachers,
b1 The overall quality of teaching-lesrning process in the institution s very good.

Criterion |

A o B -

Never (@ Fegulsrly . Often ) Sometimes - Rarely

tat all

Significantly @ Verywell - Moderately - Marginally

Disagree @ Sondlysorse  Agres  Neural  Strongly disagres
Never ey g Everytime | Usually . Occasionally/Sometimes
Rarely (| OMThave s mentor g, Every time - Usualy

Occasionaliy/Sometimes

ery 1

Never ) Farely @ Usually -~ Oceasionally/Sometimes

Unableto  FUlly @ Ressonably  Partially . Shghtly
Never ) Farely g Everyfime — Usually sionally/Sometimes
Dissgree @ Stronglysgrse - Agree - Neuwal - Strongly disagree

O Tosgremenem () Moderate - somewhat - Verylitle -, Notatall

Disagree (@ SWONly agree - Agree Neutral . Strongly disagree

O Toagreatesent | Moderate | Somevhat - Verylitle | Notatal

 sbowe s T8 S0-69% - 30-4g%  Below20%

Dissgres @ SOOIy sgree - Agree . Neutral

Strongly disagree

Ls R
Principal
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